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President 


As you read this article you have survived another year, and 
I truly hope your holidays were happy ones. 

This new year of 1996 will likely be a momentous one for 
me, as your president. There are contract negotiations com- 
ing up for Woodbridge Foam, PPG (Duplate) and Oshawa 
Transit, all within the first four months of the year. Some- 
time in July GM negotiations will begin. 

In the meantime we have to go through GM zone commit- 
teeperson and alternate elections, all the Standing Commit- 
tee elections, and in May or June we have to have our Execu- 
tive elections. 

Sometimes when I look at my schedule I wish there were 
more than 24 hours in a day. All in all it will be an exciting 
year and I’m looking forward to all the challenges which I 
will encounter in the upcoming months. I will need your 
understanding and I will also need help from the people 
around me. 

With GM as a target for our next round of bargaining, we 
will have a chance to shape our own destiny. Brother 
Hargrove will not be able to find a sound reason not to take 
General Motors on, and he knows 
that this is where you the mem- 
bership play such an important 
role. If ever there was a time we 
need to be united, a time that de- 
mands your solid support and soli- 
darity, this is that crucial time. Your Union is strong only if 
you solidly stand behind your elected leadership. This is the 
time when petty politics will have to be put aside. You have 
to remember—you are the Union. 

Your duly-elected leadership is only a tool for you the 
membership to use in order to achieve a fair, equitable set- 
tlement and provide you with sound representation on the 
shop floor. In my many capacities as a Union representative 
I learned that with strong support behind the Union repre- 
sentative, he or she can achieve a lot more. It takes time, but 
you have to earn respect. It cannot be forced, or demanded. 
It has to be earned. 

I always maintain that it is the most important part in any 
relationship, be it marriage or Company-Union. Without re- 
spect there will not be any honour. 

There isn’t any question about the fact that we have a big 
time problem with General Motors. Since George Peapples 
and Bill Tate left GM of Canada our relationship soured with 
this mighty corporation. Some will argue that the cause is in 
the change in Governments. It may have contributed some, 
but GM started to move jobs out from our bargaining unit 
long before the June 8th election. The outsourcing, job tight- 
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ening, the often inhuman behaviour of the shop floor super- 
visor brought us to our present relationship. In the past we 
found people at the top who were willing to listen. With 
Kempston Darkes, and Munger at the top, no one listens 
anymore. 

Again, with the Federal and Provincial governments’ 
agenda against working people in this country and prov- 
ince, General Motors will try to make a case for health 
coverage takeaways. We are protected at the present time 
by GM coverage, regardiess of any changes by the Govern- 
ment, so it will cost them more to pay for the private 
insurance coverage. No question about it. However, the 
$1.3-billion profit they made through the labours of our 
brothers and sisters in the past year will offset any argu- 
ments about their ability to pay. 

We have to remember our retirees, because any back- 
ward step in health care coverage would hurt them the 
most. Our retirees laid the foundation of our Union, and 
we cannot and will not, sign any agreement that would 
not protect our retirees’ standard of living. We may not be 
able to help when the price of 
milk or bread goes up, but we 
will protect them if the price of 
a prescription drug, hospital bed, 
or doctors’ fee goes up. We have 
close to 6,000 retirees in our Lo- 
cal Union. Most Locals don’t have this many active mem- 
bers. We must remember our retirees endured much hard- 
ship and suffering to create a better tomorrow, a future 
which we enjoy as active workers today. Strikes which 
lasted two weeks to six months gave us the best health 
coverage, pension and layoff benefits within the industrial 
world. So when I say we owe them our protection for the 
future, I mean every word of it. 


NDP Affiliation 

At the November membership meeting there was a notice 
of motion that we debate and take a vote on reaffiliation at 
the Jan. 4th membership meeting. At the Dec. 7th member- 
ship meeting the mover of the motion (with the agreement 
of the seconder) withdrew this notice of motion with a 
condition that reconsideration of reaffiliation will be done 
within a year or so. Therefore there will not be a debate at 
the Jan. 4, 1996 membership meeting and it was not, and 

will not be advertised in Tbe Oshaworker. 
At the Dec. 8-10 CAW Council meeting President Buzz 
Hargrove’s No. 6 recommendation read as follows: “I recom- 
Continued on page 3 
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mend that we re-affirm our position, adopted at our Council 
meeting in August 1993, on our relationship with the On- 
tario NDP.” 

You may remember back in 1993 the CAW reversed 
its support and relationship with the NDP. On Dec. 9th, 
1995, the delegates voted overwhelmingly that our relation- 
ship remain severed. It does not mean we support Harris and 
his crusade against all working people in Ontario. We will 
support any representative who will work on behalf of our 
members, and working people in general. 

Harris and his Tories have been telling us they have to do 
all these cutbacks to save us from the huge deficit. It re- 
minds me of the four-star General, in 1978, just back from 
Vietnam, who was questioned by reporters upon his arrival. 
One reporter asked, “...this small village called Po Deng— 
why did you destroy it completely? Nothing is left of it.” This 
genius general replied, “We had to destroy it, in order to 
save it.” Harris’s common-sense revolution is built on the 
same principle this general had in mind. 


rll Be Away 

I will not be at the Jan. 4th membership meeting but I will 
be returning shortly after, on Jan. 15, 1996. My wife Louise 
and I spent Christmas and New Year’s with my side of the 
family for a change. The last Christmas I spent with my 
family back home was in 1955 and I was not even 17 years 
old then. 


The Garbage in the Plants 

The Executive elections are less than six months away, 
and the personal attacks, degrading pamphlets are starting to 
appear. Some are signed, some are not. I’m referring to one 
on Karen Dolan, and the other on Dave Broadbent and my- 
self, accusing us of everything that has gone wrong in the 
plants in the past 10 years. One was signed by Kewley and 
Shields. I do not have time to answer all the B.S. written by 
these guys. I have always said if I have something to say I say 
it in The Oshaworker. Periodically I respond to outside 
forces if they are attacking our Union, or Local when I feel it 
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is unjustified. I do not, and will not engage in a leaflet battle 
with people who are morally, spiritually bankrupt. I know 
how hard I worked, and what I achieved and have done 
since first elected as your President. I have always main- 
tained that an incumbent Union representative should not 
have to campaign if he or she does the job which he or she 
was elected to do. That is the best and only necessary adver- 
tisement one needs. It is most interesting because at this 
point in time I’m not even sure if I would seek re-election, as 
I was seriously considering retirement. When I look at some 
of those leaflets I have to ask myself a question: can I allow 
people of this type of mentality to take over the presidency 
of the largest Local Union in North America? The rapid reac- 
tion is that I can’t. 

There will be many more of this type of personal attack in 
the next six months. Local 222 is famous for this, in case 
some of you came into our plants in the last 2-3 years. It very 
seldom works, it just degrades the Union and shows manage- 
ment what kind of jerks we have in our plants. So from here 
on in I will not comment on any more of their garbage when 
it does appear. 

Look at our financial status as a Union; take a fook at the 
collective agreements we have signed in our Units when I 
was involved as President (all without a strike), at A.G. 
Simpson, St. Marys Cement. Even at General Motors where 
my primary involvement was in benefits, my passionate com- 
mitment got us chronic care coverage, which Ford and 
Chrysler workers do not have. I not only had to take GM on, 
I had to convince our National President how important it 
was to us. So as I look back on my first 2-1/2 years in office 
as president, I don’t have anything to be ashamed of. There 
are rewards to this job, and they are found within oneself. 
Indeed I am at peace with myself as I know I tried my best. 


Closing Message 

“I feel sorry for them, because they should recognize that 
to the extent they allow their own hatred to consume them, 
they will lose the rationality which is the mark of a civilized 
man.” 
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By Dave Broadbent, 
Secretary-Treasurer 


| HOPE EVERYONE ENJOYED THE CHRISTMAS HOLI- 
) day period with your family and friends. 1995 was an 
) exceptional year for our Local, with very few layoffs in 
our units, and our financial situation is in excellent 
1 shape as we head into 1996. 

Reflecting back to 1995, it was the first time we were able 
to sell tickets in GM for our picnic, which certainly helped 
to offset the cost. 

We sent more people to conferences and ran more educa- 
tion classes, especially one for the committeepersons in GM 
on time study so they will be better prepared when handling 
standards problems. This was a two-day course which we 
will continue to do in early 1996. 

As we head into 1996 we face three large expenditures: 
Executive Board elections; the 50th Anniversary of our Pic- 
nic; and our General Motors contract negotiations. I previ- 
ously set aside $300,000 for the elections and I am now 
working on the finances for the picnic, which I can assure 
you will not cause any increases in the ticket price. 

When it comes to GM negotiations, John and I have worked 
hard to control the spending of your money for the past two 
years to ensure that the Union would be in a position finan- 
cially to take this Corporation on to stop the outsourcing of 
jobs. 


Weary 
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News & Views 


By Don Whalen, 


GM Plant Chairperson and First Vice-President 


Heading Into 1996 
In Excellent Financial Shape 
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The position I hold as your Secretary-Treas- 
urer is to look after the finances, the opera- 
tion of the Union Hall and to work with our 
retirees. It does not include the work of the 
GM Shop Committee. I do help out with the 
benefits, dental, drugs, out of province and other 
coverages but not S&A cases. They are the responsibility of 
elected in-plant insurance representatives. 

For our members over the age of 65, the drug coverage by 
Green Shield will cover the new Provincial Plan in June 
unless Provincial legislation prevents it. I understand that 
Medex could be replaced in the near future by a firm which 
will make the processing of claims easier and offer possibly 
better coverage as well. I will keep you informed as progress 
takes place. 

The financial report on the next page includes October 
and November because October's income statement column 
which ran in last month's Oshaworker, due to an error at 
the printer’s, was actually a rerun of September’s statement. 
This was reported at the Dec. 7th membership meeting and 
I distributed correct copies at that time. * 


* —  — ck — * — 


Plant 
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Appendix “L” Representation 
Structure — Oshawa 
HIS APPENDIX CAN BE FOUND 
" on page 138 of the Master 
Agreement. It was changed 
| drastically in 1993 negotiations, 
= giving the four Area Chairper- 
sons the responsibilities of performing 
the duties associated with a Chairperson, 
outlining their respective area of jurisdic- 
tion. In other words, each of the four 
Area Chairpersons has the authority of 
the Plant Wide Chairperson, but only in 
his area of jurisdiction. It also spells out 
that the Area Chairpersons’ responsibili- 
ties do not include situations that have 
an impact outside their respective plants, 
nor is it intended to infringe upon the 


4 


traditional responsibilities of the Plant 
Wide Chairperson. 

It is also spelled out in this Appen- 
dix that the 3rd Step of the grievance 
procedure is conducted by the Area 
Chairperson with the assistance of the 
respective Districts 


Revere avaressrture 


Grievances that are not deemed a 
proper subject of discussion at an Area 
Chairperson’s 3rd step meeting includ- 
ing “policy” grievances, which will then 
be discussed at a meeting chaired by 
myself and the Area Chairpersons, at a 
meeting held once per month. 


Appendix “M” Harassment 
Procedure and Associated Training 
This Appendix can be found on page 
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141 of the Master 
Agreement. This Ap- 
pendix was agreed to 
in 1993 negotiations, 
designed to implement a Harassment 
Procedure for the benefit of all mem- 
bers here in Oshawa plus to outline 
the Harassment Procedure within the 
context of this Appendix. 

As I stated earlier, each of the four 
Area Chairpersons have the autonomy 
for their respective plants. Therefore it 
applies to all the issues and policies 
within their jurisdiction. This Appen- 
dix is also the Area Chairpersons’ re- 
sponsibility. In each of the Plants there 
is a Union Human Rights Investigator. 

Continued on page 6 
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CAW Local 222 Financial Report 


Covering the Months of October and November, 1995 


October November 
TOA) RECS HG  sssecssseescascscescascncaraaviccs $1,046,276.71 $829,081.07 
TOtel BEPEAGS .ssesrsensssvenoxonacussesene semeve SL 7,258.00 826,343,35 
SUP CNIS i cccasicsiiicnnunnamaciaun $ 28,845.03 $. 2,737.72 


C.A.W Local 222 Balance Sheet 


C.A.W Local 222 Income Statement 


ASSETS 10/31/95 11/30/95 REVENUE 10/01/95 to 10/31/95 11/01/95 to 11/30/95 
INCOME 
CURRENT ASSETS ; MibmiNbiS DMED wince retest tacit 1,024,627.80 803,762.23 
CORRIT cra ceceanteaceecpaesnrscniaiateianmtnibeieuepbeinnieiinae 59,199.33 3,800.59 Initiations ... ee 370,00 90.00 
Bank re 7085288 736,351.41 Oshawa Area Skilled Trades. ‘ 13.16 
Total Bank pict renee bee eeeeereneereoeserensereneeseeeavonsessssoetseserereneeses 720,452.88 736,351.41 SUB. Receipts pe ia aaa ys ho ey Es 4,022.53 4,972.30 
Deposit — AWCU.... 40,850.25 40,850.25 Greenshicld Recoveries 887.99 888.00 
Accoiias Receivable sscicisiccisssas cass ciscccoeisscaseasabsnsassicacess 178,951.91 192,627.80 Hall Maintemance soecccccscsscscsssscoscosssssssssssssssessesseceesoumsanvessnse 2,533.25 2,533.25 
Mortgage Receivale icc3isc a een nesses eens 263,641.58 262,515.83 Staff Wage Recoveries ....... 1,649.40 1,970.65 
Dominion of Canada Bonds ! 12,000.00 Miscellaneous Collections . ne 741.00 1,096.00 
Short Term Investments ........... l k 1,359,269.74 OsWAWOrker cocseccooseccccccsscsssssssssessossssssseessssssessonseseeccssssunessene 3,199.50 5,262.50 
TOTAL CURRENT ASSETS : 2,607,415.62 lb os sreerconcumeurcanereee marcas 6,200.00 7,240.00 
Soft Drinks and Vending ... = 42.50 239.25 
Fixed Assets TRIEDINCIIE DRCOG scicinsoinscesssssisiseneticinsancnessit 989.58 1,026.89 
in ENON Dome Can eee eR oe OST 615,195.00 615,195.00 ‘ 
Buildings . 2,829,533.00 2,829,533.00 TOTAL RE VIINUD sess scsisisesscctivenwssitccectoosssscnkeataanaties 1,046,271 71 829,081.07 
DMN sisstcinsenitiipesssnstolgebincieaaniatisss 86,022.02 86,022.02 TOTAL REVENUE .... . 1,046,276.71 829,081.07 
Peokily Fest Mammen isi acetate tie 3,530,750.02 3,530,750.02 EXPENSE 
Ue: a 6,165,115.71 138,168.64. -- OFFICE AND BUILDING 
inal 6,138,165 BOVE SARAT ES -cssssccscrcccosrrcenrsenionnesnrrceisnnvainpcainnten 84,152.35 62,771.24 
UME access 5,346.19 5,078.00 
UABLLITIES CPP Fienenae isiaseaiecstlsdisatteneernee 1,912.32 2,073.79 
BETTE PIE scassacscsssnssasnrneissoroseessornssnnstion 3,302.38 3,133.22 
CURRENT LIABILITIES , Other Benefits ...ncnnsnsnnnsincnninn 25,036.03 23,102.25 
Accrued Liabilities .......csssssscccsssessee nena 699,287.87 673,532.96 Employee Benefits and INSUPANCE ....cccsnmmenenemnesenen 35,596.92 33,387.26 
Ul Payable cneerancsnensonseseyens 2,67 0.21 1,648.27 Hall Expenses can aa a aca 1,451.62 2,140.64 
UI Payable — Lost Time . 2,283.37 24 13.63 aN ~215.00 1,024.92 
CPP PaYADIEnemmnerernr 403.74 il Miscellaneous purchases and jaCkEtS ....1000.mnumnmne 29,675.50 12,529.62 
CPP Payable — Lost Time... 1,352.30 1,798.20 Building Maintenance ....cmoomo0m 19,778.61 10,052.61 
Income Tax Payable ebeseccecccesscassases 16,010.27 9,395.38 Soft Drinks and Vending oe pies 405.53 997.26 
Income Tax Payable — Lost Time .. 10,428.79 13,033.45 Oe ean 1374.73 2,053.01 
Receiver General Payable ppicicierey ASSO NRL anENE sp 29,135.97 Office Supplies and General Expense - 11,488.26 13,026.31 
a Papel ii «2,422.73 2,303.65 Ollibers Beene sisiitiscesssscicnursauisncists 665.93 494.12 
Union Dues Payable nashgdseasitasucshinasene nappa nipeaeen tee ie reaueeetcesbiten 1,503.59 gi Payroll service and bank charges = —7,425.69 
etemcwea rrnnmnmnnrnnnnneninnnnnnnnni poeta : re Professional ....0u:nunsnnssmnnnssnnnnnmnnnnnn 9,589.38 6,207.53 
jar ‘ONS .... +o 03. 053. 
Retired Members Fund ccccscsssocssoc is 15,568.83 15 690.53 Total Office and Building CTE RR) PY RACH TERNS 199,963.83 137,258.84 
TOTAL CURRENT LIABILITIES ......ccsscssssssnnennve 755,496.77 725,808.98 ORGANIZATIONAL 
9,669.91 8,069.47 
TOTAL LIABILITIES .........cccccccssccsnnoeeesssessonsuneeenenseeen 755,496.77 725,808.98 . 1,959.80 1,303.20 
Per Capita - Northumberland Council ....... 43.05 
EQUITY Per Capita - CAW Assessment 607,277.19 477,457.87 
Per Capita - CAW Council .......ccscccssssseee 10,291.97 8,091.57 
NET ASSETS TO RP CIEE scpeasrrcarnccnniinenceinntions 629,241.92 494,922.11 
Fetor: Years Ajostments ee 11,739.59 Lost Time: Wages and Benefits .....noninnsnsns 82,632.50 95,4731 
roms pte aeorgas —__20St Time Expenses MER nn 21,260.96 13,851.85 
UUTPIUS .....sesrvesennnneen AeA jak, .f Lost Time Expenses a ee 22 676.69 { 553 34 
TOTAL NET ASSETS 409,618, 412,356.66 
SAMOS metas Lost: Tésnne Bigpenses sccssvisssecscsctassssiSesscss ascitic 43,937.65 18,405.19 
S| | eee 409,618. SI 9 MMM le ac ining eats 
= 549 j BORN ass ccesisssissasswnscotcrcencindid eka Scaatcaschee Senioitintiin 8,418.78 3,075.00 
LIABILITIES AND EQUITY ......00ssesnssnsnennens 6,165,115.71 GSSEGOR, ——«—«HREMNOC ep Trea Peo icici aes 3,877.60 
_ ~—e Oshaworker - Printing ......csssssossossosseseeen 28,535.56 28,484.50 
=; Oshaworker - POStage ........cccsssssssossseeeseseees 10,236.69 10,188.54 
be Total Oshadworker.sucicranicsinanciauannes comes 38,772.25 38,673.04 
BRIE TII ic iup snc" sass ipotansteniaaedeereoeectnnie nsinsnimsaden 653.88 1,751.65 
ROCTEREIOR sass ccgsizsrrssinnnsiconinccsetiacceceissetealomcotaalenarnitibiosseete 5,500.00 —150.00 
Welfare and donations... one 3,833.75 16,717.33 
1 ) | NATAL 22.35 13.16 
r statement was rintea Total Organizational ........scccscsssssssssssssssnesessessesasse 817,467.85 689,084.51 
ont Pa instead. of < ctober’s. > > =] TOTAL EXPENSE ooo... cccccssssssssssssssvessoversneessaveessnensnseans 1,017,431.68 826,343.35 
; yr 5 ] > x oo aa NET INCOME: si scasacsrsarisnsonrcsanrasceursncneeonenin 28,845.03 2,737.72 
| Be 
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The Fabrication Plants’ position will 
soon be filled through the proper se- 
lection process. However there is a tem- 
porary Human Rights Investigator in 
place. 

Once the investigation of a Human 
Rights complaint is completed the find- 
ings of the incident report are turned 
over to the Personnel Director and the 
respective Area Chairperson, for reso- 
lution. Since the autonomy was 
changed to make the Area Chairperson 
the Plant Chairperson for their respec- 
tive plants, some of the Area Chairper- 
sons have refused to accept this respon- 
sibility. The Skilled Trades Chairperson, 
Tony Leah, has accepted this responsi- 
bility and has been doing a commend- 
able job for all the Skilled Trades so 
affected. 

I along with the National Union and 
the Company have notified the Car 
Plant Chairperson, Fabrication Chairper- 
son and the Truck Plant Chairperson 
that this is their area of responsibility. 
It’s unfortunate, at this point many 
members are being harassed and hav- 
ing their Human Rights violated, and 
all these Chairpersons are doing is re- 
turning the complaint to the investiga- 
tors, not even acknowledging them. 

I am not their boss — they are 
elected, as I am. Their responsibilities 
are spelled out in the Collective Agree- 
ments — they cannot pick and choose 
their responsibilities. They cannot con- 
tinue to take the glory for things that 
go right, then shuck their responsibil- 
ity on things they would prefer not to 
do. Until the Area Chairpersons accept 
this responsibility, which the Agree- 
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ment clearly spells out, or until I can 
take steps to have them recognize their 
duties, I would urge anyone who has a 
current Human Rights complaint or may 
need to file one, to also (through your 
committeeperson) file a grievance un- 
der Para. 3, the Recognition section of 
our Master Agreement. Your Human 
Rights complaints are far too serious to 
lay dormant any longer. 


Mandatory Overtime — Arbitration 

The decision by Arbitrator E. Palmer 
as to the violation of the Memorandum 
of Understanding on Mandatory Over- 
time was recently handed down. I filed 
the policy grievance and the National 
Union represented it at Arbitration. 
Those in attendance at the arbitration 
for the Local Union were satisfied in 
the way the case was represented. The 
case was based on whether or not the 
Company had the right to work any 
part of the scheduled hour or could 
they work only the entire hour. The 
Arbitrator dismissed the grievance giv- 
ing the award to the Company. Palmer’s 
decision was that of estoppel, in his 
view it was applicable in this case. 

Myself and the Car Plant Committee 
have agreed to form a sub-committee 
to try to meet with the Company com- 
mittee to try to resolve all the associ- 
ated problems that we have with the 
current Mandatory Overtime Agree- 
ment. We will start meeting early in 
the new year. 


Meeting Re: Dec. 3rd Special 
Membership Meeting 
This meeting was called to try to in- 


Effective Date Plant No. Serial No. 
Name 

Street No. 

Apt. No. City Postal Code 


[1 Retired Member 


form you the members of all the recent 
and drastic changes the Ontario Gov- 
ernment have made to our Labour Laws. 
CWe had a lawyer from the National 
Union for that.) We had the Ontario 
Federation of Labour President, Gord 
Wilson, explain the action being taken 
by the OFL, in particular the recent 
shutdown of London, Ontario. Plus we 
had some members, along with myself, 
from the Shop Committee to talk about 
our Local issues and get feedback from 
the fewer than 200 members who were 
there. 

I had hoped this meeting would 
have been better attended and we 
could have had more input from the 
floor. I guess I was wrong because 
when you can’t get the leadership to 
attend these meetings I surely can’t 
expect the membership to get too 
excited. It’s also unfortunate that I’m 
being told the 7,000 leaflets that were 
printed by our Union to inform the 
members of this meeting were only 
distributed in certain areas. We're in 
for very tough times this round of 
bargaining. I can only urge you, the 
members, to remind your reps how 
important it is to be united. 


Lay-offs 

The Company has announced 170 
permanent lay-offs from the Car Plant. 
In the next issue of The Oshaworker 
I'll be able to give a complete break- 
down of this lay-off, e.g. the number of 
Doc. 12s — Doc. 12 attachment — and/ 
or Doc. 23s. This means pension incen- 
tives, and/or Focus buy-outs. 

Until next issue, take care. ¥ 


Se eee 


C1 Surviving Spouse 
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The Lindsay Line 


A Poignant Message 


By Dean Lindsay, 


Recording Secretary, Executive Board 


and Service Representative 


-g HEN I SAT DOWN TO 
write this article | began to 
think of all of the topics I 
could touch on, and I 
: started to feel angry and 
frustrated over some of the things that 
are happening within the province and 
against working people. 

But then I thought it is less than three 
weeks away from Christmas, the most 
festive holiday of the year; a time to 
spend with family and friends and to 
reflect on how fortunate we are. And, 
more importantly to reflect on the Jess 
fortunate within our society. 

It was then that I came across the 
“Joint Statement of Moral and Ethical 
Concern”. The following statement was 
initiated and signed by representatives 
of the United Church of Canada, the 
Catholic Church, the Dean of St. Paul’s 
Cathedral, the Social Action Commit- 
tee of the Temple of Israel and the Presi- 
dent of the Ontario Federation of La- 
bour. 

I think the message is a poignant one, 
for this time of year. 

Please take the time to read it. 

Until next issue... 

“As members of individual faith com- 
munities and members of the Ontario 
Federation of Labour, we have come 
together with a common ethical and 
moral concern. 

While we recognize the need for 
our province to live within its means 
and to put its fiscal house in order, 
paramount is the need to move our 
focus from individual materialism to 
the spirit of interdependence and 
moral obligation. However, we wish 
to emphasize that the task of achiev- 
ing that goal belongs to all of us and 
must proceed in a just manner. We 
cannot allow an undue burden to fall 
on the poor, unemployed, the 
marginalized, the young or the chal- 
lenged in our society, nor can we de- 
prive any person or group of the ba- 
sic right to share in the wealth of the 
province. The measure of a society is 
the way in which we care for the least 
advantaged. 
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For these reasons, we have joined to 
declare as citizens in a democratic and 
compassionate society every person in 
the province of Ontario has fundamen- 
tal rights which no government may 
justifiably extinguish. 

We believe in the right to open and 
democratic government, scrutiny of 
government actions, due process of the 
law, full parliamentary debate and con- 
sultation with affected groups on all 
legislative proposals and fundamental 
changes in law or rights to the elec- 
tors. 

We believe in the right to receive 
adequate social services and assist- 
ance. 

We believe in the right to freedom 
of expression and opinion without fear 
of reprisal. 

We believe in the right of senior citi- 
zens, disabled persons and visible mi- 
norities to participate fully and equally 
in society. 

We believe in the right of all chil- 
dren to adequate food, housing, cloth- 
ing and emotional and psychological 
support, 

We believe in the right of all citizens 
to adequate and affordable housing. 

We believe in the right of every 
woman to a full and equal place in so- 
ciety. 


We believe in the right of univer- 
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sally accessible, com- 
prehensive and confi- 
dential health care. 

We believe in the 
right of all employees 
to negotiate freely and 
collectively with their employers all the 
terms and conditions under which they 
work. 

We believe in the right to cultural 
expression through publicly-funded 
cultural institutions. 

We believe in the right of workers 
to freedom of association and to pur- 
sue forming a union without fear of 
persecution. 

We believe in the right to a publicly- 
funded school system that allows all 
children to develop to the full extent 
of their potential, and to post-second- 
ary education that is accessible and af- 
fordable for all. 

We call upon the present Govern- 
ment of Ontario to acknowledge and 
respect these rights. In particular, we 
urge the Government not resolve the 
fiscal deficit by creating a social deficit 
in its place. 

What is most important to the sur- 
vival of an Ontario of goodwill, com- 
passion and harmony is a sense of com- 
munity. Let us reconfirm and celebrate 
our commitment to such a commu- 
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Support Your 
CAW Dental Centre 


579-8730 


Chairman: Orville Faught 
6 General Practitioners 


I Oral Surgeon 
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Har rove Meets 
Skilled Trades 
Representatives 


By Tony Leah, 
Skilled Trades Area Chairperson, GM Unit 


” N THURSDAY, NOV. 30, 1995 BUZZ HARGROVE 
) met with the skilled trades committee from GM 
| Oshawa for four hours. All 18 full-time skilled trades 
| | reps were present and participated in the meeting. 
= — This has never been done before, and I believe it 
was a great success. We showed that the skilled trades in 
Oshawa are united and determined to achieve our bargain- 
ing goals in 1996. 

Each topic on our agenda was presented by a member of 
the committee in a professional, well-prepared manner. There 
was some productive dialogue with Hargrove and his staff, 
and some important assurances were given. 


Contracting/Outsourcing 

We pointed out that over 500 skilled trades jobs have 
disappeared at GM Oshawa in the last few years. Now is the 
time to toughen our contract language so that we have clear 
ownership of the skilled work in the plant. Brother Hargrove 
was shown the petitions, signed by almost every skilled trades 
worker in Oshawa, demanding that prevention of outsourcing 
and contracting out of our work be a priority issue for 1996 
negotiations. Hargrove said that he was more than willing to 
lead the battle on this issue, and stressed again the impor- 
tance of having the leadership and membership united on it. 


Skilled Trades Wages 

Since the CAW was formed our bargaining program has 
included special skilled trades increases. The goal is to re- 
turn to historic levels. Hargrove was clear that the ongoing 
commitment to special skilled trades increases would be 
continued in 1996 negotiations. 


Recognition Of 
Skilled Trades Health & Safety Rep 

A separate health & safety rep for the trades was negoti- 
ated as a result of the death of electrician Larry Bews and the 


Empioyee COUNSELLING PROGRAM 
Located at Park Road and Wentworth St. 
(old Genauto Building) 
to confidentially assist you or your family 
to solve any type of problem. 


This program is also available to 
retirees and spouses. Call: 


John LeSurf, 
CAW Union Counsellor, 
644-4282 


Orville Faught, 
CAW Union Counsellor, 
644-4283 
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recommendation of the inquest jury. We explained that the 
skilled trades rep faces obstacles in responding to concerns 
from tradespeople. Brother Hargrove assured us that proper 
recognition for our Health & Safety Rep would be achieved 
in 1996 negotiations. He also had a letter sent to GM right 
away, appointing the Skilled Trades rep to the Joint Health 
and Safety Committees. This is crucial to having our con- 
cerns addressed effectively and quickly. 


Apprenticeships 

GM’s commitment to the apprenticeship program has de- 
clined dramatically. We had a good discussion about the 
importance of a healthy apprenticeship program to the fu- 
ture of skilled trades, and reviewed some positive ideas on 
how this could be achieved in negotiations. 


SPA 

it is very important that we have contract language that 
ensure skilled trades are replaced when on SPA, vacation or 
sick leave. One proposal would be a pool of tradespeople 
dedicated to SPA replacement. This alone would create 50 
skilled trades jobs in Oshawa. 

Overall the meeting with Hargrove was very positive, and 
I am sure that skilled trades in Oshawa will benefit from it. 


Busy Schedule 

As 1996 negotiations get closer, my schedule out of the 
plant gets busier. This makes it harder for me to spend time 
on the floor, and means I will sometimes have to take longer 
to respond to a call. However, I am sure everyone under- 
stands how important it is to be fully prepared for the nego- 
tiations. In December I have had out-of-town meetings of the 
Canadian Skilled Trades Council (ondon), CAW Council (To- 
ronto) and CAW-GM Intra-Corporation Council (Toronto). I 
also attended a meeting of the Worktime Committee which 
had a thorough discussion of outsourcing and outside con- 
tracting issues. In the next few months there will be meet- 
ings of the Auto Council (GM, Ford and Chrysler Master 
Bargaining Committees), Skilled Trades Bargaining Confer- 
ence and CAW Collective Bargaining Convention. My pri- 
mary job at all these meetings is to make sure our demands 
are front and centre, particularly our demand to prevent 
contracting/outsourcing of skilled trades work. 


New Pager Number 

My new pager number is 4360. In-plant you can page 
me by dialing *97-4360. From outside GM dial 1-800-361- 
6793 and enter 4360 when prompted. In either case enter 
your number when prompted by pushing the touch tone 
keys. 
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Sanders Speaks Out 


It Is Now Time To Be United 


By Doug Sanders, 
SUB Representative 


S THIS YEAR BEGINS AND IN 

the near future, the member- 
A ship will be asked to support 
the leadership, first in the 
election for the Executive 
Board, then for negotiations in Septem- 
ber 1996. 

First of all, everybody must realize 
the Union is only as strong as its mem- 
bership; it is now time to be united. 

General Motors earned more than 
$1.2-billion in Canada and executive 
salaries soared, all off the backs of its 
employees. 

What did workers, assemblers or 
technicians get: 21 cents an hour raise, 
and if it had not been negotiated, we 
would not even get that. 

We had employees from other loca- 
tions, e.g. Windsor, London, St. 
Catharines, Scarborough and Ste 
Therese called to work in Oshawa, only 
after moving their families, leaving 
friends and loved ones behind in hope 
of starting a new life. They’re now be- 
ing told just prior to Christmas you are 
again laid-off indefinitely, not even given 
written notice, just a tap on the shoul- 
der just about an hour from the end of 
their scheduled shifts. 

The Sun paper calls them “slackers”. 
I have worked in General Motors al- 
most 20 years and walked through just 
about every spot in the plants. I have 
never found a slacker yet. Maybe the 
170 slackers are the managers who for- 
got to give these employees proper 


notice in writing as per The Employ- 
ment Standards Act. 

This is the Act the Company likes to 
use to force people on vacation. 

Most of us come to work and go 
home. We have to start helping each 
other now. The outsourcing of our jobs 
is a very serious problem, just about 
every off-line job is gone. 

Assembly seems to be the only job 
now; where do the employees injured 
by General Motors over the years work? 
The Work Accommodation program is 
a joke, you sit at home until GM man- 
agement’s team or Plant Doctor find 
you a job. 

Many employees have died waiting. 
How many managers or doctors have 
any of you seen looking at a job, for an 
injured worker. The only time they look 
at a job is when they don’t want you 
on it. 

The only GM management team look- 
ing at jobs is to verify you have one, 
then eliminate as many as they can. 

Everybody asks what is the Union 
doing? First we must protect every job 
we have left. Do not help these people 
eliminate jobs. Many people think ‘it 
doesn’t affect me, I have seniority’ the 
more people out the door, the closer 
you are getting to the same door. 

The Company also pits employees 
against each other. They will layoff one 
plant and allow other plants to work 
overtime. 

We are all in this fight together. 


NOTICE 


HOSPITALIZED 
OR SICK? 


For visiting purposes only 


please come in person or call: 
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Many members 
don’t get involved in 
the real issues that 
need to be solved. 
They think the Union 
will look after it. You 
are the Union. The attitude seems to 
be unless it’s my job being lost or my 
overtime affected, what is the Union 
for? 

First of all the Union does not elimi- 
nate jobs. When you are being walked 
to the door it’s too late. So start to care 
and protect each other. 

Second, any time any job is elimi- 
nated or combined with another job a 
grievance should be filed. The Union 
needs a paper trail so we will know 
how many jobs have been eliminated 
in each plant; especially when we talk 
about Doc. 12s. 

We all know in June the Oshawa 
population is higher due to students. 
If a student can do a make-up job for 
three months, an injured worker 
should be able to do it everyday. The 
only difference is General Motors gets 
a kickback from the government to 
hire students. 

People have to realize GM gives us 
nothing that is not negotiated, not even 
the rubber mats we walk on. 

Until next time, I’m only a phone 
call away! sd 


Phone 723-1187 (CAW Hall) or 728-8600 (Retirees Centre). 
This applies to both active and retired members of Local 222. 
Local 222 CAW Retired Workers’ Centre 
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Know Your 
Income Deductions 


By Charlie Peel, 
Pension Representative 


OST OF THE FEARS ABOUT 
changes to RRSP regulations 
are unfounded at least for 
this year. The maximum con- 
tribution has been left at 
$14,500 for 1995, then reduced back 
to $13,500 for the 1996 and 1997 pe- 
riod. 

The one-time over-contribution of 
$8,000 has been reduced to $2,000. 
You will not be eligible for the full 
amount because your General Motors 
pension contributions must be de- 
ducted from the $14,500. 

Concerning any Doc. 12 events that 
may be coming up with the $35,000 
incentive, you can still put all or part of 
this amount into an RRSP. Please re- 
member to put your RRSP receipt in 
with your tax return. Whatever you 
have for service at the end of 1995 will 
be the maximum that you can use to- 
ward RRSP contributions for lay off or 
early retirement packages. Presently you 
are eligible for a $2,000 per year 
roliover into a RRSP. 

For example, someone with 25 
years service can put $50,000 maxéi- 
mum into an RRSP from a buy-out 
package. If you stay and work 10 more 


Notice of Motion 


(1) “That CAW Local 222 start the neces- 
sary legal proceedings to lay charges in Pro- 
vincial Court against General Motors of 
Canada Limited for continued violations of 
Section 43 of the Ontario Occupational Health 


First: 


& Safety Act.” 
Secondly: 


(2) “That CAW Local 222 seek Legal ad- 
vise into the problem of lack of enforcement 
of the Occupational Health & Safety Act by 
the Ministry of Labour and take such action 


advised.” 
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years your maximum into this type of 
RRSP is still only $50,000. With our 
cash incentive of $35,000 under Doc. 
12 no one should be affected for quite 
a few years. At age 65 the General 
Motors supplement is taken away, you 
definitely should apply for and receive 
Old Age Security. 

At age 65 your age exemption has a 
clawback on anyone with over $25,921 
net income. You start to lose from the 
maximum claim exemption of $3,482. 
Incomes over $49,134.33 net will re- 
ceive no age amount exemption. Un- 
der our agreement you must retire no 
later than age 65 so be sure to apply 
for Unemployment Insurance at the 
Union Hall because it is not your fault 
you are unemployed. 

It's that time of year when we must 
file our income tax so watch in The 
Oshaworker for the tax service at the 
hall which gives a special discount rate 
for Local 222 retirees. 


Pre-Retirement Course 

This unique program can greatly as- 
sist you in preparing for retirement. 
Discussions on benefits, finances, le- 
gal matters, income, health, how to 


THE OSHAWORKER 


Pension 
Representative’s 
EPORT 


organize your time 
and available community activities 
helps you to plan for a happy and 
productive retirement. Thanks to Don 
Whalen, Plant Chairperson, for get- 
ting this program going again. Gord 
“Chief” Lindsay is the contact person 
at 644-3756 or clip out the applica- 
tion in this Osbaworker and drop it 
off at the Union Hall, or inter-plant 
mail to “Old Gen-Auto Building 031- 
003”. 

On Friday, Dec. 8th, 1995 I had the 
pleasure of tending bar with Dave 
Broadbent, Ron Gay and Al O’Donnell 
for the Retirees Christmas Dance. It was 
so well attended extra tables had to be 
set up and judging by the action on the 
floor a great time was had by all. 

Dave Broadbent, John Kovacs, John 
Redko, Gord Pilkey along with CAW 
Family Auxiliary #27 all contributed to 
a well organized and thoroughly enjoy- 
able evening. 

If you need to reach me, you can: 
put a call in through your supervisor, 
leave a message on the machine at my 
office at 644-3642; use my in-plant 
pager, *97-1277, or out of plant call 1- 
800-361-6793 and punch in ID 1277. ¥ 


Notice of Motion 


As per the CAW statement on Affirmative 
Action passed at the Constitutional Conven- 
tion in Halifax in 1992 and following the lead 
of the National Union, the Local Union lead- 
ership structure such as our Executive Board 
shouid be more representative of the make- 
up of the membership. 

| move to amend the bylaws of the CAW, 
Local 222 for additional Board Member at 
Large (Worker of Color), Board Member at 
Large (Native Indian) and Board Member at 
Large (Worker with Disability) on the Execu- 
tive Board., CAW, Local 222, Oshawa. 
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Is CPP Going Broke? 


By Mike Shields, 


Alternate Pension Representative and GM Unit Vice-Chairperson 


LARMING HEADLINES AP- 
peared earlier this year 
when a federal report 
warned that the Canada Pen- 
“== sion Plan’s “reserve fund” 
could be exhausted within 20 years, 
just as baby boomers are retiring. The 
financial industry jumped on this 
news, reinforcing the popular but mis- 
taken conception that public pensions 
can’t be relied on. They want Canadi- 
ans to give up hope for public pen- 
sions, turning instead to RRSPs. 

Of course the cost of public pen- 
sions will rise as more Canadians re- 
tire. But is the financial state of the 
CPP really that alarming? Definitely 
Not. 

Few Canadians know that almost 
all CPP pay-outs are covered by each 
year’s incoming CPP premiums. Un- 
like other pension systems, the CPP 
does not require the creation of a 
large standing fund, since it is a “pay 
as you go” plan. For an extra finan- 


| 


cial cushion, the CPP maintains a small 
“reserve fund”, equal to about two 
years’ worth of benefits. This year the 
CPP will turn a $400-million profit, 
so it won’t need to dip into the re- 
serve fund at all. 


Reserve Fund’s Role 

The CPP reserve fund plays only a 
cushioning role and is not a primary 
source of revenue. Therefore, a very 
small change in the contribution rate 
can make a huge difference to the 
size of the reserve, The federal report 
showed that by increasing the sched- 
uled contribution rate by only one 
percentage point, the CPP would ac- 
cumulate a reserve of $112-billion 
within 20 years (instead of being 
broke). 

The long-range predictions and as- 
sumptions that go into forecasts of 
pension funding are reliable, so the 
accountants who perform these stud- 
ies always use conservative assump- 


PROBLEMS? 
Alcohol and/or Drugs 
CAW-GM 
Substance Abuse 


Program 
FOR HELP, 


INFORMATION, ETC. 
CONFIDENTIAL CAW REPS 


Lorne Hurren: 579-5497/\n-Plant 644-7488 
North Plant Medical Centre: 644-5146 
Karl Kinney: 705-324-5275 or 644-3724 
Doug Cameron: 725-1668/In-Plant: 644-3723 
south Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/In-Plant 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 
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tions. If the work his- 
tory, income growth 
and life expectancy of 
Canadians are even 
Slightly better than 
the forecast’s assumptions, then no 
change in the contributions schedule 
may be required. 

A major expenditure for the CPP 
has been the payment of disability 
pensions, not retirement pensions. 
The cost of CPP disability pensions 
has risen dramatically in recent years 
(and now accounts for over 20 per- 
cent of all CPP benefits)., This is 
mostly due to offloading onto the CPP 
from provincial and private disability 
insurance programs. Disability appli- 
cations and costs have already started 
to decline. Federal officials have since 
admitted that their initial report was 
far too pessimistic. 


Reports Of Demise Exaggerated 

In short, reports of the CPP’s de- 
mise have been greatly exaggerated. 
The federal Chief Actuary, Bernard 
Dussault, said this year, “The concern 
people have is not valid. The CPP is 
expensive but is not going bankrupt.” 
We need to maintain confidence in 
Canada’s public pensions, so that Ca- 
nadians will be willing to take action 
against federal cutbacks. 

It is no accident that there has been 
an increase in CPP disability pensions. 
This is a direct result of the increased 
workload put on the working men 
and women in our plants. As long as 
General Motors continues to overload 
our jobs, the increase in CPP Disabil- 
ity Pensions will continue to rise. 

I would like to acknowledge the 
National Research Department for this 
information. 

Once again, if you are out sick or 
already retired, do not hesitate to 
come down to the Union Hall any 
Monday afternoon. I am available at 
this time to address your concerns. 

Until next time... 
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GENERAL Mootrors RETIREES 


By Charlie Peel, 
Pension Representative 


Our best wishes go out 
to the latest group of GM retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


We congratulate the following General Motors retirees. Name Dept. No. Years of Service Retirement Date 
Name Dept. No. Years of Service Retirement Date Franklin C. Rose 68B 31.6 Jan. 1st, 1996 
Harry J. Allan 45 33.98 Jan. 1st, 1996 Adolph L. Salmon 49C 31.0 Jan. 1st, 1996 
Kenneth G. Baldock 69A 31.1 Jan. 1st, 1996 William M. Smethurst 31 32.1 Dec. 1st, 1995 
Ivan J. Bastarache 52 30.8 Jan. 1st, 1996 James S. Smith 40 20.8 Jan. 1st, 1996 
Chester L. Baxter 25 29.8 Dec. Ist, 1995 John Steh 37 30.9 Jan. 1st, 1996 
Gerald B. Belliveau 30 31.0 Jan. 1st, 1996 George W. Thompson 53B 32.2 Jan. 1st, 1996 
Robert A. Brown 68C 30.9 Jan. 1st, 1996 Michael T. Tobin 68B 32.3 Jan. Ist, 1996 
Gerald J. Boulet 33 31.2 Jan. 1st, 1996 Edward J. Towns 65 32.1 Jan. 1st, 1996 
John P. Beaupre 44E 23.4 Jan. Ist, 1996 Richard F. Thomas 44B 31.9 Jan. 1st, 1996 
George E. Bridge 83 15.3 Jan. 1st, 1996 Petrus A. Van Eindhoven 52 32.0 Jan. 1st, 1996 
Terence F. Cobbing 65 30.9 Jan. 1st, 1996 Frank H. Vanoverloop 41 33.0 Jan. Ist, 1996 
Dennis R. Coker 11 30.9 Jan. 1st, 1996 Arthur J. Warner 53B 42.1 Jan. 1st, 1996 
Glenn F. Colbourne 32 31.2 Jan. 1st, 1996 Wilmont C. Young 68A 32.0 Feb. 1st, 1996 
Ralph I. Davis 85 32.1 Jan. 1st, 1996 Gerald L. Zealand 69B 31.1 Jan. 1st, 1996 
John Derkach 94 30.9 Jan. 1st, 1996 

Hurbert J. Devries 52 30.8 Jan. Ist, 1996 

Herbert C. Easton 69B 30.9 Jan. 1st, 1996 

Ivan E. English 50 31.5 Jan. 1st, 1996 

Robert F. Feeney 69B 31.0 Jan. ist, 1996 

Antonia J. Ferreira 83 15.2 Jan. 1st, 1996 

Allan C. Gilmour 51B 31.1 Jan. 1st, 1996 

Frank R. Gould 92 31.0 Jan. 1st, 1996 

Bobby A. Falls 49A 31.0 Jan. 1st, 1996 

John H. Guay 69B 32.0 Jan. 1st, 1996 

Lorne A. Haley 45W 30.6 Jan. 1st, 1996 

Clarence G. Hannah 85 30.9 Jan. Ist, 1996 

Elroy C. Henning 44B 33.8 Jan. 1st, 1996 

Eleanor Herbacko 94 12.3 Jan. 1st, 1996 

Walter H. Horlacher 49C 31.0 Jan. Ist, 1996 

John M. Jenkins 69A 32.0 Jan. 1st, 1996 

Leroy J. MacIntyre 69B 31.0 Jan. 1st, 1996 A il a C S +4 
Sinver o 3 jnicioe || Child Care Services 
Alexander W. McGarrety 83 30.2 Jan. Ist, 1996 = 

Clifford H. Mcintyre 51A 30.8 _—_—‘jan. ist, 1996 1400 Ritson Road South 

William T. McLaughlin 15 30.7 Jan. 1st, 1996 Oshawa, Ontario 

Glen C. McLennan 49 30.9 Jan. 1st, 1996 1-800-770-8758 

Allan V. McMullen 68B 31.0 Jan. Ist, 1996 : 

Christopher N. McNally 49A 11.0 Jan. Ist, 1996 (until December 15, 1995) 

Nardev Minhas 61 12.5 Jan. Ist, 1996 eLicensed Facilities eQualified Staff 
Lorne A. Olmstead 4A 31.1 Jan. ist, 1996 eEarly Childhood Educators 

Ernest F. Peck 50 30.7 Jan. 1st, 1996 

George H. Platford 53 31.7 Jan. 1st, 1996 eParent Involvement *Extended Hours 
Elmer E. Plath 51A 30.8 Jan. 1st, 1996 *High Quality Program eNutritious Meals 
Vladimir Rabinovich 4B 12.4 Jan. Ist, 1996 


12 THE OSHAWORKER JANUARY 1996 


a 


WCB-NEL Awards 


Non Economic Loss 


By Garry Murphy and Terry Spence, 


Service Representatives 


What Is A Non-Economic 
Loss Award? 

The NEL award system came in with 
a change to the law regarding Work- 
ers’ Compensation in 1990. As such, 
NELs (and FELs) are only given to work- 
ers who were injured at work after Janu- 
ary 1, 1990. 

In 1990, the system changed from 
the old “pension” system of perma- 
nent benefits, to a two-layer system 
of benefits: the non-economic loss 
award (NEL) and the future economic 
loss award (FEL). This two layer sys- 
tem is supposed to pay injured work- 
ers for both the loss financially and in 
quality of life that the injury has 
meant. Basically, the FEL is a calcula- 
tion of the loss of earning power that 
the injury has meant, and is 90 per- 
cent of the difference between what 
you used to make, and what the WCB 
thinks you can make after the injury. 
The NEL award is payment for the 
“pain and suffering and loss of enjoy- 


Wheelchairs 
Wanted! 


Seniors need wheelchairs 
for wheelchair sports. | 
Drop them off at 
the Oshawa Senior Citizens’ Centre, 
43 John St. West. 

For information please call 
432-2675 and leave message. 


EPORT 


ment of life”, which has resulted from 
the injury. 


When Do I Qualify For A 
Non-Economic Loss Award? 

How soon you will get a NEL award 
will depend on your medical condition. 
Obviously, your condition will have 
improved somewhat since the time of 
your injury. Some people will recover 
completely, with no lasting effects from 
the injury. These workers will not get a 
NEL award. 

But for some workers, their doc- 
tors tell them that they will never be 
100 percent well again. If you are one 
of these workers, once you have im- 
proved as much as you are going to, 
you are considered to have reached 
“maximum medical rehabilitation” 
(MMR), which really means that your 
injury-related condition is now per- 
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manent. At this point, you are enti- 
tled to a Non-Economic Loss (NEL) 
award from the Workers’ Compensa- 
tion Board. 


What Kinds Of Conditions 
Are Covered By The NEL? 

The law says that, where a worker 
suffers a “permanent impairment” from 
their injury, that worker is entitled to a 
NEL award. An impairment is: 

a) any physical abnormality or loss, 

b) any functional abnormality or loss, 

c) any disfigurement that came from 
the injury, and 

d) any psychological damage arising 
from the abnormality or loss. 

A “physical” abnormality or loss 
could include, for example, the loss 
of a foot, the removal of a disc in the 
back or the wasting away of the mus- 
cles in an arm. A “functional” abnor- 
mality or loss is really concerned with 
the loss of an ability to do things Cie 
to function}. Any restrictions that 
might result from an injury, like an 
inability to bend, lift, carry, stand on 
hard surfaces, walk on uneven 
ground, or use a hand repetitively, 
could be considered a functional ab- 
normality or loss. Chronic pain or 
fibromyalgia/fibrositis can also be 
seen as either a physical or functional 
abnormality. A “disfigurement” in- 
cludes damage which alters the shape 
of the face or other parts of the body, 
substantial scars (from the injury or 
surgery), loss of hair, or burn marks. 
“Psychological” damage can include 
depression, or phobias that came 
about because of the injury. 

The NEL is based on an examination 
done by an outside doctor, who fills 
out a report. The contents of that re- 
port are very important. 
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Dental Benefits 


Pre-Determination 


By Don Thompson, 
Alternate Service Representative 


F A COURSE OF TREATMENT IS EXPECTED TO IN- 

volve covered dental expenses of $200 or more, a de- 

scription of the procedures to be performed and an 

estimate of the dentist's charges must be filed with 

Metropolitan Life prior to the commencement of the 
course of treatment. 

Pre-determination is not required for a course of treatment 
under $200 or for routine oral examinations, X-rays, prophy- 
laxis, tropical fluoride treatments or emergency treatment. 

If a description of the procedures to be performed and an 
estimate of the dentist’s charge are not submitted in ad- 
vance, Metropolitan Life reserves the right to make a deter- 
mination of benefits payable taking into account alternate 
procedures, services or courses of treatment, based on ac- 
cepted standard of dental practice. 

To assure that you understand the services the dentist will 
be performing and the costs involved, you should discuss 
the certified pre-determination with your dentist before treat- 
ment starts. 


How to File a Claim 

To avoid delay in processing your claims, please ensure 
that all portions of the claim form are completed accurately 
and clearly. 

1) Obtain the standard dental claim form from your custom- 
ary service. 

2) Fully complete the top portion pertaining to patient in- 
formation, and also the bottom portion relating to sub- 
scriber and relevant claim data. 

3) Present the claim form and your ID card to your dentist 
when treatment is received, and he/she will complete 
the remaining portion of the form relating to the treat- 
ment rendered. 

4) Sign the claim form and arrange to have the first copy 
sent to Metropolitan Life. 

5) Retain the second copy for your personal reference. 


Out of Province Group Coverage 
What must I bring with me when I am travelling? 
* Green Shield identification card. 
* Medex Card. 
e Provuncial Heaiiii Card. 
¢ Out of Province brochure (obtainable at Local Union Hall). 


How Can Medex Help Me? 

Medex will assist you to procure the following services: 

* Verification of insurance coverage. 

* Special assistance for co-ordination of claims payments. 

* Prior approval for a patient (and possibly for an accompa- 
nying spouse) to be commutability transported back to 
your province of residence for treatment. 

* Assistance in locating the nearest, most appropriate medical 
care including preferred provider networks. 
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* Consultative and advisory services, in- 
cluding second opinion and review of 
medical care. 

* Monitor progress during treatment and recovery. 

* Emergency and payment assistance for major health ex- 
penses which would result in financial hardship. 


Here’s How Medex Works 

Call Medex only when you are experiencing a medical 
emergency while travelling. Quote your Medex group number 
and patient number, found on your Green Shield identifica- 
tion card, and explain your medical emergency. You must 
always be able to provide your Green Shield patient number, 
your Provincial Health Insurance Plan number and your 
Medex card. Contact Green Shield for pre-travel or claims 
inquiries. 

Medex will provide direction to the best available medical 
facility or physician which can provide the appropriate care. 

Medex will guarantee the provider (hospital, clinic, or 
physician), that you have Green Shield Out of Province/ 
Country benefits. 

Medex physicians will follow your progress and keep in 
constant communication with your family physician and your 
family, depending on the severity of your condition. 

For major health expense, most hospitals and physicians 
will bill your Provincial Health Insurance Plan and Green 
Shield directly. When the provider will not bill directly, they 
may bill Medex who will pay them immediately for approved 
services. 


What Should I Do If I Paid For My Own 
Medical Expenses? 

First, submit original paid receipts to your provincial gov- 
ernment heaith plan. 

Second, (after payment has been made by your provincial 
government health plan) submit to Green Shield, the patient 
name, address and patient number along with: 

Detailed statements showing the services rendered and 
the fees charged for each service. 

Copies of the payment made under the provincial govern- 
ment health plan. 

Reimbursement will be made in Canadian Funds at the 
rate of exchange in effect on the date your claim is proc- 
essed. 

All claims must be submitted to Green Shield within 18 
months from the date the services was incurred. » 


OSHAWORKER DEADLINE 


For The February Issue Is 
Friday, January 12, 1996 at 4:00 p.m. 
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Working Class People Hurt 
By What’s Been Happening 


By Tim Eye, 
Labour Council President 


WOULD LIKE TO TAKE THIS OP- 
portunity to wish you all the very 
| best during the holiday season, as 
) well as good health and success 
“= during the new year. 

As the year 1995 draws to a close 
however, much has happened to the 
detriment to all working class people. 
While the focus of our nations atten- 
tion was on the Quebec question, our 
provincial government headed by Mike 
Harris and his corporate friends were 
extremely busy removing laws protect- 
ing workers and their families. 

Bill #40 (the Anti-Scab Law) enacted 
by the previous government of Bob Rae 
was not a new concept in Canada. In 
British Columbia, New Brunswick and 
Quebec, Anti-Scab Laws have been in 
force in some cases for decades! Un- 
der Bill #40, labour disputes were down 
by over 50 percent, picket-line violence 
was virtually eliminated and Ontario 
business’ invested billions of dollars 
back into their businesses. Not what 
some special interest groups known as 
the Chamber of Commerce, Board of 
Trade, Manufacturers Associations or 
Bay Street would like us to believe in 
their corporate “controlled” media re- 
leases and hysterics. 

In the real world, people have the 
constitutional right guaranteed under 
the Charter of Rights and Freedoms 
to the Freedom of Association (such 
as a union) for example, just like peo- 
ple have the right to belong to a 
“Chamber of Commerce”, “Board of 
Trade”, “Manufacturers’ Associations” 
etc. 

It has been at least three genera- 
tions since the union movement be- 
gan to organize and fight for rights 
and privileges that practically all of 
us grew up with and accepted as part 
of Canadian Society's inherent make- 
up. The standard of living conditions, 
health care, old age pensions, UIC, 
education standards, workers com- 
pensation, health and safety, social 
services, reduced work time (40 hour 
week) — after 40 hours = overtime 
pay, and the list goes on... Yet, some 
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brothers and sisters strongly believe 
we must give up some of these hard 
fought gains, to cave into the special 
interest groups known as “the Busi- 
ness Community” and their well fi- 
nanced, and orchestrated “lobbying” 
in government circles to fatten their 
purses at the expense of the working 
class, simply because the majority of 
workers are exposed to a deluge of 
misinformation designed to “control” 
the masses, resulting in a mis-informed 
vote due to political deception. 


Clever Deceit 

Mike Harris simply lied to us, when 
he promised to remove Bill #40, be- 
cause he, with the support of his Tory 
buddies in Queen’s Park removed La- 
bour Legislation from as far back as 
1950. In his “clever deceit”, he failed 
to ever mention this during his elec- 
tion campaign. Now business have the 
legislated “right” to hire scabs, and 
many irresponsible employers will do 
just that. He has made it harder to or- 
ganize a union, and easier to bust one 
with a “de-certification vote” that only 
requires 40 percent and he calls it 
“workplace democracy”. Just imagine 
some company “wanna be” sending a 
letter to the Ministry of Labour, claim- 
ing he “represents” 40 percent of GM 
Oshawa, guess what?? We have to vote, 
even when a minority wants to kiss 
GM’s donkey. 

Since taking over the duties of 
Brother Dave Broadbent as President 
of Durham Regional Labour Council in 
February 1995, I have spent a lot of 
time lobbying all four levels of govern- 
ment on behalf of 51 Local Union affili- 
ates to represent the interest of about 
40,000 members of all those locals in 
Durham. 

By the time you read these com- 
ments, the Day of Mourning Monu- 
ment on Oshawa’s front lawn will be 
nearly finished. The sculptured pan- 
els are designed by OPSEU delegate 
Brother Keith Meadows and will be 
finished and installed by the April 28 
ceremony. 
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It has certainly 
been an enlightened 
experience working 
with members of so 
many different un- 
ions. I believe it has 
given me a much 
wider view of what is happening to 
all workers, not just those in GM 
where I work as a carpenter. To give 
just one example on what the Harris 
government is doing, I will cite statis- 
tics from Brother Paul Goggan, “in 
1994, over 2,000 lost time accidents 
happened in the GM car plants alone”. 
If Mike Harris gets his way, those 
workers would have to wait 3 days 
without lost time paid by the WCB at 
$22.00 per hour X 24 hours lost 
equals $528.00 X 90 percent WCB rate 
equals $475.20 X 2,000 accidents 
equals $950,400 profits for GM, imag- 
ine that. Because of how business is 
effectively asking for “help” from pro- 
vincial Tories, GM gets to pocket mil- 
lions of dollars in straight profits from 
workers who suffer workplace inju- 
ries. Does that sound like “common 
sense” to you?? It does not to me. 

As you read this, a month has 
passed since I wrote it on December 
7th, 1995. Hopefully the Harris’ gov- 
ernment will wake up to the truth. 
He is not in Queen’s Park just to lis- 
ten to the special interest group of 
“the business community” but will 
begin to listen and act on behaif of all 
Ontarians. He must include labour in 
the process, so far he has not. It will 
take months to unravel all the special 
powers he has bestowed upon money 
interests. Hopefully, I have been able 
to shed more light on ill-considered 
laws the Tory government of Ontario 
has shackled us with. 

As 1996 begins, I resolve to submit 
more information to The Oshaworker 
of discussions we must have as union 
members on these very important is- 
sues that affect us all. If not now, 
later. % 
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Duplate Diary 


Seems That Labour Is 


Under Attack From All Fronts 


By Mike McCarthy, 
Chairperson, Duplate 


»| ECEMBER WAS A VERY BUSY 
month getting ready for col- 
lective bargaining and also we 
have been involved in many 
meetings on the Fight Back 
campaign. It seems that labour is under 
attack from all fronts. There were an- 
nouncements from both the federal and 
provincial governments about cutbacks. 
The federals have amended the Unem- 
ployment Insurance Act and lowered 
the payout, and are making it harder 

to qualify for some of the folks. 
There are also talks that your payout 
will be lowered each time you re- 
enter the system. This could have 

an effect on the people at the bot- 
tom of the seniority list who are in 
and out of the plant. This could also 
affect our SUB plan and payouts under 
the plan. 

The provincial treasurer Ernie Eves 
put out an economic statement in 
which many cutbacks were an- 
nounced. I have had numerous calls 
at home and in the plant about the 
changes in the Trillium drug plan. I 
really don’t know the final details but 
my understanding is that there will 
be a $2 deductible and depending on 
your income, an up-front $100 plus a 
$6.11 dispensing fee. I will be meet- 
ing with the benefit rep from 
the National office in early Janu- 
ary and should have more de- 
tails and keep you up-to-date in 
future issues. This law is not 
supposed to-take effect until 
June and hopefuiiy everyone 
can write their MPP and stop 
this. 

Bill Pollard and myself met last week 
with the Hawkesbury Skilled Trades rep 
and the National skilled trades rep to 
finalize the master skilled trades lan- 
guage, We also met on Thursday and 
Friday of last week on the local amend- 
ments and most of these were final- 
ized. We will again be meeting with 
the Hawkesbury committee and the 
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National benefit rep and will finalize all 
the language and then we will be ex- 
changing amendments with the Com- 
pany on Feb. 6 and into bargaining in 
earnest on March 4 through to dead- 
line on March 31. 

Some of the committee attended an 
educational seminar on changes com- 
ing in the WCB Act. Some of these 
changes will result in a three-day wait- 
ing period and the government has said 


“they always tell you about 


the bad employees 
who are bilking 
the system...” 


they will pass legislation that will pre- 
vent the committee from bargaining 
some sort of coverage for these three 
days. Also if there is a three-day wait- 
ing period, will this stop some of the 
members from going on WCB and file 
for S&A instead? If there is permanent 
damage this could affect any future 
claims for WCB if it is registered under 
S&A. This is pretty scary stuff and we 
have to again fight back to resist these 
changes. 


“..but neglect to inform you 


of the many employers 
who bilk the system 


and owe WCB premiums” 


The government is out to deceive 
us about the costs of WCB. They have 
stated that there is an unfunded li- 
ability of $11.4billion but they ne- 
glected to tell you that they have $6.8- 
billion in the bank, Also this year they 
had a surplus of $139-million after 
rebating $430-million to the employ- 
ers. They always tell you about the 
bad employees who are bilking the 
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system but neglect 
to inform you of the 
many employers 
who bilk the system 
and owe WCB pre- 
miums. 

We had Brother Fred Taylor and Sis- 
ter Deb Weatherby attend the OFL Con- 

vention. This was a very good con- 
vention and one of the speakers at 
the convention was a 12-year-old Ca- 
nadian boy who spoke very elo- 
quently about the child labour that 
is being exploited in the third world. 
This young man was moved by the 
murder of a 12-year-old who had 
been killed while trying to expose 
some of the factory owners that were 
exploiting these children. They then 
formed Free The Children. If you would 
like more information on this worth- 
while organization contact the Union 
office. 

As some of you are aware Brother 
Ken Hamer has been absent from work 
due to recent surgery, and we all want 
to wish Ken a speedy recovery. Sister 
Weatherby has been filling in for Ken. 

Also by the time this goes to print 
the Day of Protest in London will 
be over. The time is now to join 
in the fight against the Harris 
Government before it is too late. 
They are trying to remove many 
of the gains that the retirees 
fought for many years ago, and 
we don’t want this to be in vain. 
With the anti-scab legislation repealed 
we may be back to the way of the strike 
in 1968 when many of our members 
were arrested and thrown in jail be- 
cause of violence on the picket line. 
We may be back to the mass pickets of 
the ’70s. 

The next unit meeting has been 
scheduled for Saturday, Jan. 13 at 11 
a.m. so plan to attend. See you there. ¥ 
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By Randy Merchant, 
Fundraising Coordinator 


years. The response was excellent with nearly 
200 children and their parents attending. They 


| 
H 
— i were entertained by an excellent magician and 
a clown, as well as having face painting by two young 
face painters. 

Santa made an appearance and presented presents to 
each child compliments of AG Simpson Co Ltd and AG 
Simpson Employees Charitable Fund. 

A very special thanks must go to our plant nurse Rob 
Robbins and his wife Judy for all their work in purchas- 
ing and wrapping more than 200 presents. 

We would also like to take this time to thank Dave 
Broadbent and the Executive of Local 222 for their con- 
tribution which was used to purchase door prizes for 
the children’s party. 

In the evening we held our adult dinner and dance at 


AG Simpson Christmas Party 


which everyone had a great time. This event was well 
attended by both management and hourly employees. A 
special presentation was made to Mr. Peter Wood in 
recognition of the AG Simpson Co Ltd contribution to 
our children’s party. 

We are planning several more social events during 
1996 including a spring dance in March. All these events 
will only be possible if we all support our weekly draws. 
Watch the bulletin boards for these events. 

A special thanks must go to those who gave their time 
to make both the children’s party and dinner and dance 
a success. Ron “Moose” Kippen, Reg Pigeau, Margret 
Gay, Tracy Grieg, Tom Kennelley, Renee Merchant, 
Leighann Merchant and all those who sold draw tickets 
througout the year. 

So until next time we hope each of you had a very 
safe and prosperous Christmas and a very happy new 
year. 


It's Time To Start Marching 


By Gord Vickers, 
Chairperson, Oshawa Transit Unit 


CARRIED THE CANADIAN FLAG 
in Montreal and I was proud to 
wave the red and white maple leaf 
in the crowd. In Toronto, I also 
was given the Canadian flag to 
wave in our OFL Protest March against 
the Tory Government. It felt different. 
In Montreal, love was in the air; in To- 
ronto, hate was in the air. In Montreal, 
I felt welcomed and wanted; in Toronto, 
I felt despised and unwelcome. 

A woman on the bus to Montreal 
made the remark that it was so nice to 
see Canadians come together as one, 
instead of the protesting, yelling and 
meanness that Toronto was seeing. In 
Toronto, the protest that was to take 
place at Queen’s Park was detoured 
because the Union’s leaders felt that 
violence could erupt. The Tory Gov- 
ernment had planned a welcoming 
army for Labour. The government had 
called in the troops, one hundred ar- 
moured buses with police sitting in 
them circled the Parliament Building, 
the SWAT squad was on ready alert, 
along with security and police in full 
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riot gear, night sticks, shields, and 
mounted police on armoured horses. 
The only thing missing was a tank. 

I was angry to think a government 
elected by the people for the people 
would take such outrageous action. 

As we began our march from the 
Sheraton Centre, I took the time to look 
at the crowd. I saw grandmothers, 
grandfathers, mothers, fathers, sons and 
daughters. I didn’t see a gun. I didn’t 
see baseball bats. I didn’t see any threat 
of violence from anyone in the protest 
march, and yet this Tory Government 
had the nerve to treat decent law-abid- 
ing citizens like a bunch of hardened 
criminals. The OFL leadership wisely 
short-turned the protesters a block away 
from Parliament to stage the protest on 
the steps of the Labour Relations Build- 
ing. The doors were quickly locked and 
security guarded the doors. Labour was 
locked out of its own house. The rally 
then went over to Bay St. where the 
rally protesters screamed their rage at 
the high and mighty to pay up. We 
waved our protest signs and showed 
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our Union colours; 
we called for no 
peace for them if no 
justice was given to 
us. The high and 
mighty who work in 
high places looked down as we looked 
up. Thoughts filled the air. The march- 
ers, having vented their frustrations, 
cold and weary, headed back to the 
Convention. It was reported that not 
one act of any sort of vandalism was 
done by anyone. The protesters, while 
vocal, were law-abiding citizens exer- 
cising their right to protest against this 
government. Some would call it democ- 
racy; the Tories are calling it war. 

I want to thank Mayor Hall and the 
Metro Police for treating us with re- 
spect by allowing our peaceful rally to 
run its course. Once again, thank you. 

This Tory Government are a bunch 
of bullies and cowards who hide be- 
hind brute force to rule. This govern- 

Continued on page 18 
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Cuts Will Result In 
Loss Of 20,000 Unionized Jobs 


District 


By Jim Beaudry, District 13 i nee 
and Dan Henderson, Zone 56 Committeeperson 


) E HOPE EVERYONE HAD 
a safe and enjoyable Christ- 
mas holiday with their fam- 
ily and friends. 


Special Membership Meeting 

On Dec. 3, 1995 at 11 a.m. a Special 
Information Membership Meeting was 
held at our Union Hall on Phillip Murray 
Avenue to discuss issues that are affect- 
ing our membership, and also to dis- 
cuss some of the Provincial Govern- 
ment’s legislative changes that affect 
us all. 

Guest speakers included Gord 
Wilson, President of the Ontario Fed- 
eral of Labour; and Lisa Kelly, a lawyer 
from our National CAW legal staff. 

Gord Wilson discussed the reduc- 
tions in social assistance, and com- 
mented on how Finance Minister Ernie 
Eves had recently announced he was 
going to cut approximately $6.3-billion 
out of expenses in Ontario. This will 
generate about 18 or 19 percent less 
revenue going to communities, and we 
could see cut services or user fees be- 
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ing imposed in communities to make 
up for lost revenues; such as dispens- 
ing fees for prescription drugs; garbage 
pickup; public library use or public tran- 
sit services, to name a few. 

These cuts will also result in the 
direct job loss of 20,000 unionized 
workers who buy GM products. These 
Government changes are about trans- 
ferring wealth and/or power from one 
group to another group that is already 
wealthy and powerful. If all social pro- 
grams were cut that would only ac- 
count for approximately two percent 
of government spending. We will not 
go into great detail on everything that 
was said, but our members found 
Gord Wilson to be very inspiring and 
informative. 

Lisa Kelly touched on the changes to 
the Employment Standards Act through 
Bill 7 and how these changes could 
and will affect our members. The floor 
was then opened up to discuss issues 
that are affecting our members in-plant 
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and the changes they would like to see 
in upcoming negotiations. 

Many of our members we talked to 
commented that the meeting was very 
positive and informative and something 
that we should consider doing more of 
in the future. 


Paint Shop — Dept. 26 

Since the implementation of the third 
door we have been very busy due to 
the fact that once again management 
are trying to rule our members with an 
iron fist. 

In the two tone tape & paper area 
management have eliminated two jobs 
per shift and increased the workloads 
to unbearable levels. This has resulted 
in ergonomic and standards problems, 

Continued on page 19 
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ment is like the bully in the school yard who ae on 
the weaker kids but avoids the kids who can fight back, 
untless they have their bully friends to fight for them. 

As a Canadian who marched in Montreal and felt pride 
in our country, it hurts me to say two weeks later that I 
felt shame in Toronto when I carried the red and white. 
As a Canadian, I refuse to let the Tories bend me to make 
me an American witli iheir ageida. The Toiies cai beat 
me, kick me when I’m down, but I will never stop 
marching as long as I can walk. 

An American, Reverend Jesse Jackson, warned Cana- 
dians to start marching again. He called for workers to 
march to the ballot box, march to the plant gates, march 
to resume power at the market place because, when you 
march, it’s harder for the Tories to run you over. He 
called for workers to unite for, when we get the pink 
slip and they turn out the lights in our plants, we all look 
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Poe similar. “It is time,” he said, “for workers to 
march in Canada, the USA and Mexico.” 

On December 11, 1995, I will be in London marching 
in solidarity with other workers. I will give up a day for 
the democratic right to fight the Tories and their corpo- 
rate agenda. I believe it’s better to lose a day now than 
lose every day, later. I have marched against the Tories in 
Toronto and London, and 1 will march in North Bay, 
Sudbury, Windsor or Oshawa when called upon. As a 
Canadian citizen and a taxpayer, I am calling for the 
Tory moles to be honest and show their American col- 
ours, and stop hiding behind cameras on walls, to come 
clean with the people of Ontario. 

The Tory Government can’t seem to understand that 
you can’t take the Canadian out of us to make us Ameri- 
can. Walter Reuther once said, “It’s time to pick up our 
banner and start marching once again.” 


JANUARY 1996 


Pamphlet Proposal 


Would Lead To 
Much Idle Time 


By Steve Bobas, 
District Committeeperson, Body Plant 


ELCOME BACK! I HOPE EACH OF YOU AND 
your families had a great Christmas and a Happy 
New Year. 


Refused To Sign 

A pamphlet was distributed throughout the plant put out 
by the Car Plant Shop Committee. Since I was the only 
member of the committee who did not sign this pamphlet, I 
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feel it is necessary to inform you of my position. Appendix 
“L” outlines that each Area Chairperson possesses the same 
power in their respective areas as does the overall Chairper- 
son. Thus grievances in the Car Plant are chai.ed at the 3rd 
step by the Car Plant Chairperson and these 3rd step meet- 
ings deal with grievances from six districts that are Car Plant 
specific. I can’t buy the argument that by having 13 Districts 
present at this meeting, that somehow we'll have more abil- 
ity to resolve grievances. 

Continued on page 20 


which we are es ona ay 
basis, 

In the Elpo area of the Paint Shop, 
management are in the process of try- 
ing to force our members into wear- 
ing shop coats by claiming it is a cor- 
porate directive. We have presented 
arguments that this is one of the hot- 
test areas to work in throughout the 
entire plant and the shop coats man- 
agement have provided do not allow 
for air penetration, which only wors- 
ens the situation. We have been meet- 
ing with management to remove the 
requirement of shop coats or at the 
very least are seeking an agreement 
to enclose this area with a fresh air 
supply. 

Also in the Elpo area, management 
are attempting to add additional work 
to the plug job assignments by ex- 
panding the work area, as they real- 
ize there are time restraints. They 
have informed our members that this 
additional workload is only tempo- 
rary and have agreed to allow for the 
line to be shut down to do this addi- 
tional work, But! for management to 
expand this work area does not ac- 
commodate the time allowance nor 
do we believe it will be temporary. If 
Management attempts to add this 
work on a regular basis they will be 
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in for a real ene as third door sched- 
uling increases. 

We had a three-shift meeting sched- 
uled for Dec. 12, 1995 with upper 
paint shop management to discuss 
these issues and we wiil report back 
the outcome of this meeting. 


Unwelcome Leaflet 

Prior to Christmas a political leaf- 
let was distributed throughout plants 
signed by a Car Plant Committeeper- 
son and our Alternate Pension Repre- 
sentative. Its contents were very mis- 
leading and nothing more than an in- 
sult to the intelligence of our mem- 
bers, a prime example being the at- 
tempt to blame John Kovacs and Dave 
Broadbent for our heavy grievance 
load in Oshawa. The President and 
Secretary Treasurer do not handle the 
carriage of grievances as defined in 
the Master Agreement, and yet there 
was the insinuation that they do. Pur- 
suant to Appendix “L” of the Master 
Agreement, the Area Chairperson 
within each plant are responsible for 
the Third Step Meetings of the griev- 
ance procedure and Letter 49 of the 
Local Agreement confirms the District 
Committeeperson responsibility in 
the grievance procedure as un- 
changed under Appendix “L”. Possi- 
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bly, the Committeeperson or Alter- 
nate Pension Representative who dis- 
tributed this leaflet do not understand 
our contractual language. Our intent 
is to clarify any confusion that may 
have been generated as a result. 

Dave Broadbent and John Kovacs 
should be commended not con- 
demned, as they have worked hard 
to put our Local Union in the best 
financial position in the history of 
our Local, which is of the utmost 
importance as we head into nego- 
tiations with GM this fall. The truck 
for this attack is simply due to the 
fact that the Executive Board elec- 
tions are only a few months away, 
and some individuals believe char- 
acter assassination is the only way 
they will have a chance in getting 
elected. 

The Shop Committee have 
worked well together and have put 
Unity as a priority in anticipation of 
the upcoming negotiations, as we 
all realize the importance of a united 
committee taking on this Corpora- 
tion for the betterment of the mem- 
bership as a whole. From now until 
negotiations, all elected representa- 
tives must stay focused; as our fight 
is with the Company and not each 
other, & 


Is Buzz Hargrove Listening 


By Barry O'Neill, 


District #10 Committeeperson 


lm | MEETING, ARRANGED BY 

/ Tony Leah with the National 
Union in Toronto to discuss 
Mme the major issues concerning 
= Oshawa Skilled Trades in the 
upcoming 1996 negotiations, took place 
on Nov. 30, 1995, at Placer Court, our 
National Headquarters. In attendance 
from the National were Buzz Hargrove, 
National President; Bert Rovers, Na- 


To Skilled Trades? 


tional Representative; John Bettes 
Skilled Trades rep; Jim O’Neil, Secre- 
tary Treasurer; and Peter Kennedy. The 
entire Skilled Trades Committee, made 
up of the Chairperson, two Districts, 
all committeemen, apprentice reps, and 
Local president John Kovacs repre- 
sented Oshawa Skilled Trades. 
Hargrove’s opening remarks encour- 
aged dialogue between the National and 
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our skilled trades. He 
touched on several is- 
sues close to our 
trades people and 
gave a brief overview 
on other issues that affect us in a more 

general political way. 
Tony introduced our agenda and 
identified the topics we were there to 
Continued on page 21 
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If anything, we as Districts would spend twice as much 
time unproductively idle just to get through the agenda. 

As Tony Leah stated at the Shop Committee meeting, 
why would he want to have all the Districts sit there and 
listen to his Skilled Trades grievances, and then sit idly by 
while all the Production Districts argued their grievances. 
If all 13 Districts spent a half-hour each discussing griev- 
ances, Skilled Trades would be arguing for their members 
for one hour (two districts) and then spend 5-1/2 hours 
listening to the other districts. 

The Car Plant Committee would attend a 6-1/2 hour 
meeting and would be actively pursuing grievances for 
only three hours (six districts). With all four chairpersons 
having their own meetings (Master Agreement Appendix 
“L”), each chairperson could hold 6-1/2 hour meetings 
and be discussing your grievances for the entire 6-1/2 
hours. Now you tell me, what seems more productive. 


Labour “Payne” 

An article was written by Steve Payne in the Toronto Sun 
titled “GM cracks down on plant slackers”. In it, Payne states 
that “Union officials say GM is clocking work rates and wait- 
ing time so they can cut out slackers.” What horse...! 

Tl be damned if I ever purchase another Toronto Sun 
paper so that individuals like Steve Payne can attack Un- 
ions and their members through printed garbage. Work- 
ers produce manufactured goods which in turn adds wealth 
to this country. Individuals like Payne produce no real 
wealth and make a living off the papers workers buy 
through hard earned labour. If Payne’s attitude bothers 
you the way it did me, call him at 1-416-947-2222 and ask 
for him directly. 


London Day of Protest, December 11, 1995 
On Sunday, Dec. 3, 1995, a meeting was held at the 


Pamphlet Proposal Would Lead To Much Idle Time 


Union Hall. Part of the agenda dealt with plant prob- 
lems and we asked for input to help combat these prob- 
lems. Some of the agenda was designed to inform our 
members about some of the changes the Harris govern- 
ment had introduced and its impact on Labour in this 
province. Fewer than 200 people showed up. At one 
point in the meeting, Brian Hayden, District 6 Commit- 
teeperson, mentioned the members’ “apathy”. Brian, I 
agree. Too often our members in the plants won't sup- 
port each other for the betterment of everyone. It’s 
become too easy for members to say “what’s my Union 
doing...!” and never even contemplating how they could 
get involved to help bring about change. But it’s pretty 
easy to see where the apathy comes from. For two 
days, the entire elected leadership were paid to leave 
the plants and attend two days of workshops at Local 
222 about the Harris Agenda. And so many stood up 
and made great speeches about what we should do and 
getting involved in stopping Harris and educating our 
members. The entire Shop Committee endorsed the Dec. 
3/95 meeting and would openly admit that Harris is bad 
for Labour and our members. 

But at the time of writing fewer than five percent of 
the leadership (elected reps) had their names on lists to 
board buses for the London Fight Back Campaign. And 
worse than that, I don’t believe any other district or the 
area chairperson from the Car Plant Shop Committee 
signed up to protest against the government that they 
know is so blatantly anti-Union, anti-worker. 

In closing, it’s easy to see where the apathy of the 
members comes from, if they look towards some of the 
leadership as examples. As elected reps we need to 
demonstrate a role of leadership, not followship. 

Till next issue, so long. # 
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Finger Pointing 


Distracts Our Focus R 


By Jeff Lott, 


Zone 48 Committeeperson 
and Alternate Insurance Representative 


|| HOPE YOU HAD AN ENJOYABLE HOLIDAY. 
It is 1996 and we must prepare for the challenge that 
lies ahead. 
Mike Harris-ment is continuing to cut the very threads 
4 that hold our collective blankets together. 

What better way to carry out this agenda than to have 
everyone pointing the finger at someone else. Those welfare 
and unemployed people. That’s the problem. They get too 
much for nothing. It’s those public sector workers, they 
don’t do anything, just cut them. What about those 
autoworkers? They make too much. Those pensioners and 
people on Comp and so on and so on! You see, if we keep 
pointing the finger at someone else, it distracts us from 
focusing on real issues. 

Let us not talk about multi-national corporations and banks 
making unheard of huge profits. Let us not talk about corpo- 
rate privatization, mergers and restructuring whose execu- 
tives protect themselves with sweetheart deals and corpo- 
rate parachutes stripping millions of dollars away while thou- 


EO 


sands of jobs are slashed. Let us not talk 
about the outsourcing of work and exploi- 
tation of third world countries or about 
government attacks on social programs and their buying into 
the “bottom line” philosophy. 

No, let’s continue to point to those other people, they're 
the problem. Open your eyes, point in the right direction. 

Our collective rights are being attacked and shaped to a 
new mold and individuality is being sold as democracy at 
work. Our complacency must end. It is now important to 
fight back harder than ever. Canada and Ontario are ranked 
as one of the best countries and provinces in the world, to 
live and work in. Why? Because of our policies and social 
programs. We fought to put them in place and now we must 
fight to get them back. 


Outsourcing Must Stop 
We must make gains in this area. I believe that the fight 
Continued on page 22 
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discuss. They were outsourcing and 
outside contracting, wages, appren- 
ticeships, health & safety and SPA. 
An introduction on each topic was 
given by one of our trades reps and 
then responded to by Hargrove. 
There was excellent participation 
by all reps in the ensuing discus- 
sions and no punches were pulled 


by your reps nor the National. Buzz 
Hargrove committed full support to 
each item on our agenda, but made 
it very clear, that if we are to suc- 
ceed at the '96 negotiations, the 
leadership and the membership 
must stand united. 


Christmas Down Time 

I realize by the time this article is 
read that the Christmas down time 
period will have passed. I would still 
like to give you an overview on the 
subject. 

Car Plant 2 was to be down the 
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week of Dec. 18th and the week of 
Jan. 2. All skilled trades will be work- 
ing these two weeks. During Christ- 
mas week, the Car Plant and Body 
had a small line repair crew. Chassis 
plant designs are for lights out. Car 
paint and South Stamping were do- 
ing some work. The Truck Plant used 
most of their line repair during this 
week. 

Construction forces were to be 
totally utilized. The recent outside 
contractors meeting identified sev- 
eral Truck Plant jobs as scheduled 
to be contracted out. At the time of 
writing I was still trying to persuade 
Scott Anderson to keep these jobs 
in-house by using our own people, 
including line repair. Truck Plant 
management and engineering co-op- 
erated by agreeing that they would 
use our line repair people to do the 
acid flush job in Truck Elpo. The 
two tear-out jobs in Truck require 
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significant manpower and equip- 
ment. 

Jim Stockdale, General Supervisor 
for construction, committed to re- 
evaluating his manpower to see if 
he could possibly take on part of 
the tear-out job. If, Scott Anderson, 
area manager over all construction, 
would permit use of our line repair 
people, as we have done in the past, 
then there would be no need to 
contract out any of this work. A 
large number of grievances, we have 
backlogged, related directly to this 
very issue. 

Management of line repair has and 
continues to supplement from Con- 
struction. Why doesn’t management 
of construction Scott Anderson 
(phone 7756) agree to supplement 
from line repair? 

May you and your families have a 
safe, sober and happy holiday season. 
Best wishes for the New Year. ¥ 
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GM ShowsA Lack Of Compassion 


By Gord Tripp, 
Zone 14 Committeeperson 


|} HOPE THAT EACH AND EVERY 
one of you had a safe and enjoy- 
able Christmas holiday. 


Lay-offs Right Before Christmas 

General Motors showed just how 
much compassion they really have for 
their workforce, when just before 
Christmas they laid off some of our 
Brothers and Sisters as they strive for 
the Corporate Agenda of Lean & Mean 
production. This was totally uncalled 
for, to lay off these brothers and sisters 
right before Christmas with No Notice. 
And as if the news of the lay off was 
not enough of a slap in the face to 
these brothers and sisters, General Mo- 
tors went to the Toronto Sun newspa- 
per and referred to these people as 
slackers and waste. General Motors has 
absolutely no respect or compassion for 
their workforce, and I hope that this 
membership will eventually get mad 
enough to give GM the respect that 
they deserve!! 


Lay offs In Dept. 53 

On Friday, Dec. 8, 1995 General 
Motors tried to lay off some of the broth- 
ers in Dept. 53 who did not have 
enough seniority to remain in Dept. 53 
and Division 10. Para. 10 (b) in the 
Local Agreement has a provision that 
allows for seniority employees who, 
because of their seniority, cannot hold 
in divisions 3, 5, and 10, the right to 


apply to the Employment Office to be 
reassigned to jobs within the produc- 
tion division they serviced. They must 
apply at least five days prior to the lay 
off. 

Well General Motors with all their 
wit and wisdom just walked up to these 
employees on the Friday and told them 
that they were laid off and not to re- 
port for work on Monday. I would like 
to know how this ruthless company 
(GM) expected any of these brothers 
to exercise their rights under paragraph 
10 (b) if they don’t give them any noti- 
fication that they are getting laid off. 

Our District Committeeperson Chris 
Buckley was able to get this matter cor- 
rected so that these brothers did not 
have to endure a lay off right before 
Christmas. Once again General Motors 
has shown just how much lack of re- 
spect they actually have for the work- 
ers, and once again I say that when 
these people get mad enough they are 
going to give General Motors the re- 
spect that they deserve!! 


Management Flexing 
Its Muscles 

Once again management in Dept. 85 
Trim & Hardware continue to demon- 
strate that they just don’t give a damn 
about our membership. The latest dem- 
onstration of arrogance was when they 
suspended one of our brothers for one 
week because he said a “bad word” in 
front of his foreman. 

I think this supervisor should wake 
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has only just started. I was at the last set of negotia- 
tions with our past District 6G Committeeperson, Don 


Whalen, and I know he presented the National Union 
with a detailed list of work that was outsourced from 
our plants to other companies. It detailed the history 
of the production jobs lost at the GM Oshawa Com- 
plex. The job loss was announced by Gary McCullough 
in 1992 in a letter sent to our past plant chair and the 


top committee. 


After participating at the last Intra Corporation coun- 
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up and realize that he works in a fac- 
tory, and that if he continually stands 
over the workers trying to intimidate 
and harass them, that he can expect to 
hear some shop talk. 

This is only one of the many inci- 
dents where management have been 
flexing its muscles in Dept. 84, but I 
thought it deserved mention as the peo- 
ple in Zone 14 that I represent were 
steaming mad that management would 
throw this brother out of work for one 
week right before Christmas. They were 
mad to the point that I thought they 
were going to start giving General Mo- 
tors the same respect that GM gives 
our membership (none!)! 


Credit Union Elections 

The nominations for two positions 
on the Credit Committee, and five po- 
sitions on the Board of Directors were 
completed on Nov. 20, 1995. For the 
Credit Committee there were only two 
nominated, Lisa Lindsay and myself, 
therefore we were declared elected by 
acclamation. 

For the five positions on the Board 
of Directors, you must vote for five 
people or your ballot will be declared 
spoiled. The voting is done by mail-in 
ballot and if you have an account at 
the Credit Union you should receive 
a ballot. Please take the time to 
vote. ¥ 


cil and in listening to the other Chairpersons from other 
locals I believe that all of the Bargaining Committees and 
the National Union are committed to making gains in 
this area. We clearly have to demand the return of work 
lost as well as the maintaining of all work we currently 
perform. With all three of the Master Bargaining Com- 
mittees committed to this fight and what I believe is full 
support from our membership we will be successful in 


1996 bargaining on this issue. If we stand together and 
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stay united we can conquer. 
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Document 12 Is HavingA 
Reverse Effect 


By Ron Carlyle, 
Zone 62 Committeeperson 


I HOPE EVERYONE HAD AN EN- 
joyable and festive holiday sea- 
son. 


Doc. 12 Incentives 

First off, I would like to comment 
about the reverse effect the Doc. 12 
pension incentives ($35,000) have had 
with the majority of the golden mem- 
bers (people who are about to retire). 

This negotiated language was sup- 
posed to create more of our senior 
members the opportunity to retire with 
dignity, create new jobs of employment 
on a regular basis and soften the blow 
on outsourced jobs that have been 
taken away from our workforce. 

What has happened is that the ma- 
jority of senior members are waiting 
longer to retire to get the proposed 
$35,000 pension incentive. The lan- 
guage on receiving the pension incen- 
tive has many loopholes in it so the 
Company can play games and delay our 
members this extra money thus creat- 
ing more senior people on delaying 
their much needed retirement. 

There has to be stronger and clearer 
language on Doc. 12 bargained in our 
next contract to make sure this situa- 
tion does not happen again. 


Outsourcing 

There has been a lot of grumbling of 
the outsourcing issue that has been 
occuring in the trim shops and else- 
where. 

In reality if you think these jobs that 
have been outsourced are going to be 
reinstated after negotiations then you 
probably still believe in the tooth fairy. 
Common sense would tell you that 
more outsourcing will probably occur. 
We as a Union will only be able to slow 
it down. 

All you have to look at is Ford and 
Chrysler motor companies, that have 
about 20-30 percent “more” 
outsourcing than General Motors. Now 
let’s look at the offshore transplants 
(Honda, Toyota, etc.) who virtually 


outsource every non-value-added job. 
In other words, anyone who “doesn’t” 
touch the car or truck with “their 
hands” will be an outsourced job as 
most of the offshore assembly plants 
now have. 

It’s all part of Generous Motors’ con- 
tinuing way of synchronizing good-pay- 
ing jobs to lower-rated jobs. With all 
this eliminating of jobs and personnel 
you would think that the price of our 
products would be cheaper than a few 
years past, not more expensive but as 
we all know that’s not the case. It’s no 
wonder GM is making increasing prof- 
its here in Canada. 


Relocation Allowances 

Under Paragraph 67 of the Master 
Agreement there is language on em- 
ployees whose seniority is transferred 
between company locations. During 
the last couple of sets of negotiations 
this has been good for our members. 

However I would like to see it im- 
proved, whereas that this relocation 
allowance be extended for all moves 
within the corporation. For example 
we have had many members who 
have moved from Windsor, to 
Scarborough, to London, to Oshawa 
and because of agreements made in 
other plants, these employees have 
only been able to collect one reloca- 
tion allowance. I think this language 
should also be updated, for the sim- 
ple fact that if some individual has 
had to move his/her family up to four 
different times it’s only fitting that 
he/she should be compensated ac- 
cordingly. 


Bad News 

I would like to comment on the arti- 
cle printed in the Sunday edition of the 
Toronto Sz, dated Dec, 3, 1995. This 
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article stated the 170 
people who were 
laid off indefinitely, 
were slackers. 

It never fails to 
amaze me how 
“anti-Union” and more so “anti-feel- 
ing” this trash of a newspaper is. It is 
bad enought that the Company laid 
these low seniority people off just be- 
fore Christmas with virtually no ad- 
vance notice. Then you get anti-Un- 
ion, anti-human people like Stew Low 
and the Toronto Sun columnists who 
run down this unfortunate group of 
people by calling them names. 

I would like to challenge any Sun 
employee, especially the biggest anti- 
Union one, Linda di think I’m so Per- 
fect) Leatherdale, to come in and work 
a week in GM. Let’s say in Group 44 
(wiring). I bet her and the rest of her 
anti-Union cronies wouldn’t last any 
longer than a day. 

Anyhow, enough said. Like I stated 
in my November article, the press (es- 
pecially the Sun) has never been a 
friend of the Unionized autoworker. 
Maybe we should finally boycott this 
rag once and for all! 

In closing my condolences to Charlie 
Tonna and Bob Page for recent family 
losses. 

Also a great loss has occurred (on 
the upstairs doorline) with the recent 
death of Dave Vandevelde. Dave was a 
well-respected colleague amongst all 
the people he worked with. Many peo- 
ple were recently quoted that Dave 
never had a bad thing to say against 
any of his co-workers. We could all have 
used a page out of Dave’s mannerism. 
He will be greatly missed. To his many 
friends and of course his family, our 
deepest sympathies. 

Until later have a good day. * 
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Story and Pictures 
By Brad Gill 
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While Criticizing, Please Respect Others’ Views 


December 3, 1995 

Mr. Herman van der Veen 
249 Madawaska Ave. 
Oshawa, Ontario 

L1J 1EG 

Sir: 

This is a response to your letter 
which you wrote to the Courtice News, 
and published Wednesday, November 
22, 1995. 

On October 6th we received a hand- 
written letter from you through our fax 
machine. Attached to the letter was a 
copy of a Toronto Star editorial. Your 
handwriting is somewhat difficult to 
read, but this is what you wrote: 

“John Kovacs 

Dear John, 

This letter or editorial was in today’s 
Star. 1 am going to write a follow up 
letter to you for The Oshaworker. | 
know it will not be published as you 
do not like other views or opinions that 
do not follow your agenda. I always 
have to be careful of what I write it 
seems. 

Is this democracy? I would say not. 

In Solidarity, Herman van der Veen”, 
end quote. 

That’s all you wrote. You did not 
follow up with your letter as you said. 
You have not called me. You didn’t 
even ask us to print the Sfar’s editorial. 

As you very well know, we have 
published letters from you in our Osha- 
worker in the past (copy attached). 


You are a GM retiree, and it is some- 
what sad to have a man attacking his 
Union, and its democratically elected 
leadership, in the public press because 
one doesn’t follow your right wing po- 
litical agenda. 

Yes I am a socialist, and because of 
socialists like me you can enjoy the se- 
curity of social programs which your 
Union won over the past 40 years. 

I don’t mind being attacked, but at 
least be honest, and truthful. Your 
phony accusation in your public letter 
does not say much about your charac- 
ter as a man. 

When I called you to ask you what 


Moe Bryan, 
Oshaworker Editor 
The opinions expressed in this 


paper are not necessarily the 
opinions and views of the 


happened to your follow up letter, you 
hung up on me before I could ask you 
anything. 

In closing, I respect anybody’s views 
and I accept criticism as long as it 
comes from an individual who respects 
mine. 

You may have scored some points 
with some anti-Union individuals, but 
think about how phony you are when 
you look yourself in the mirror in the 
morning. 

Yours truly, 

John Kovacs 
President 

Local 222, CAW * 
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Editor or the Editorial Board or Local 222 CAW. Every 
month The Oshaworker receives many interesting 
letters which we'd like to print — but can't. Please 
sign your letters to the editor and include your 
printed name, address and phone number. 


Editorial Note: 
The Oshaworker will expand to 52 pages if deemed necessary. 


To Buzz Hargrove: 
Become Involved With Our Concerns 


November 17th, 1995 

Mr. Buzz Hargrove 

CAW National Office 

205 Placer Court 

Willowdale, Ontario M2H 3H9 

Dear Mr. Hargrove: 

I am writing this letter out of frustra- 
tion. All we see on the news lately is 
you and other Labour Leaders trying to 
rally the troops for a One Day Strike, 
which I agree with. The problem that I 
see is the rest of Ontario Labour being 
treated like the workers at General 
Motors of Canada, Oshawa, CAW Local 
222. 

The tactics that the Conservative 
Government is using on Ontarians are 
the same tactics that are being used on 
us by General Motors: mandatory over- 
time with rules and guidelines that are 
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not lived up to; getting a one day sus- 
pension if you don’t work the overtime 
for any reason; cutting or cancelling 
overtime on ten minutes notice; thou- 
sands of grievances at level 2, 3 and 4 
waiting months and years to be settled; 
Health and Safety concerns and com- 
plaints not even being investigated by 
the Company — instead we get shiny, 
glossy magazines sent to our homes tell- 
ing myself and my family that Health 
and Safety is their most important con- 
cern. Their real goals are cutting work- 
ers, making other workers do more, 
speeding up the line and outsourcing 
our jobs all at the same time. 

Injuries have reached an all time 
high, as well as stress levels affecting 
your home life and even your own 
health and safety. We all know, and 
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feel, the stress and a great number of 
workers have given up. 

There is so much more to say on this 
subject but I hope this has given you 
an idea. I urge you to become involved 
with our concerns and ensure that 
Oshawa’s union is working as it should 
while simultaneously protecting the rest 
of Ontarians. 

“United We Stand, Divided We Fall” 
has never been so important. Again, 
this letter is out of frustration and we 
need to fight back! 

Your proud working member. 
Barry Arseneau 

CAW Local 222 

More Letters To The Editor 
on page 27 
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GM Not Walking Where They’re Talking 


Dear Editor: 

Since my last article concerning GM's 
lack of interest in protecting my back, 
I thought the membership would find 
it not too surprising, that things have 
gotten predictably worse. 

The following developments and 
conclusions can be related to, by a vast 
number of my fellow employees, I’m 
sure! 

First: 

Mr. Fred Cambers, of material handling, 
gets involved. He asks to see bad pins, is 
shown a bad rack by myself, comments 
to me, and I quote, “That’s Bloody Ri- 
diculous”. Pll get hold of Eagle Picher 
right away, but in the same breath, states 
emphatically that “we can’t afford to send 
back bad racks with stock in them”. 

Shortly thereafter, Cambers issues a 
memo stating, among other things that 
in both Fort Wayne, and on all three 
shifts in our plant, “Mr. Kemp’s the only 
one with a problem’, according to Ea- 
gle Picher, 

If Fred had done his homework, be- 
fore jumping in (feet first), he’d know 
that my partner (as explained in my 
last article) was on light duty for two 
weeks, due to the same problem I’m 
desperately trying to get resolved, be- 
fore it’s too late. 

Secondly: 

Lyn McCullough, our shift #1 superin- 
tendent, wants to see the next bad rack I 


get because he’s getting to the point 
where I quote, “I'd like to shove one of 
those pins in someone's face”. For one 
week the pins were OK, but then I got 
two in one day. After trying unsuccess- 
fully to remove those pins che com- 
mented to me about injuring his back 
recently}, he gets material handling to 
come out where Bruce Wilson hammers 
out the pins (this individual and I got ina 
heated argument a couple weeks before, 
in front of his boss, Fred Cambers, an 
obvious attempt to impress Fred!). 

Thirdly: 

On Friday, November 17, 1995, I was 
summoned to my supervisor’s office to 
discuss management’s “solution” to 
“my” problem. Present was Lyn 
McCullough (who did all management’s 
talking), Darren Wright, and Rosa Wong 
Cour new supervisor). 

I was told that management wanted 
me to start removing the pins with a 
special tool (so few bad pins now, that 
I should be able to do it). After all, I’m 
VR classified, so that’s part of my job. 

McCullough repeated to me the erro- 
neous remark about me being “the only 
one with a problem”. Of all people, he 
should know better than that. After about 
twenty minutes of useless arguing, I ex- 
plained that the only way I would do 
this, was by a direct management order 
to do so, with my committeeperson and 
health and safety rep. present. 


Conclusions: 
(a) All previous promises of action 
plans by Eagle Picher are a cruel joke, 


Sound familiar fellow employees? 

(b) Although truck plant manage- 
ment won’t admit it, they've failed mis- 
erably in their repeated attempts to help 
me protect my back, after exclaiming, 
time after time, of the “ridiculous” con- 
ditions of the racks. 

(c) This latest “solution” of the prob- 
lem by management serves to magnify 
the fact that GM doesn’t care one iota 
about their employees’ physical well- 
being, when cost is figured into the 
equation. 

(d) Once again GM has proven to 
this writer that they are incapable of 
controlling their allied companies, and 
the manner in which they serve GM. 

Another one of NAO (North America 
Operations) big shots, namely Bob 
Wray, who spouted all kinds of big 
promises to this plant, regarding our 
packaging problems, can’t walk where 
he talks either! 

(e) Finally, as my partner pointed out 
to me, “what the hell ever happened to 
ali the improved ergonomics that we 
were supposed to have in this plant? 
Good point, but the answer is sadly the 
same as (d) above, not walking where 
they’re talking! 

Carl Kemp * 
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Sticks And Stones 


By William Knight, Recording Secretary, GM Unit 


Recording 
Secretary's 
EPORT 


‘Mam | Y NOW MANY OF YOU KNOW OF OR HAVE READ 
ee the Sunday Sun article Dec. 3, 1995. This article 
. written by Steve Payne called “GM cracks down on 
|B ' plant slackers”. I was so angry and disgusted by 
=== this story that on the Monday I phoned the Sun 
and spoke with Steve Payne. I asked him if the term “slacker” 
was his term or GM’s. He told me he wrote what was im- 
plied to him by GM spokesman Stew Low. 

I assured him that there are no slackers working at GM. 
Those 170 laid-off employees are date-of-entry seniority peo- 
ple from London via Scarborough. It’s bad enough to be laid 
off indefinitely before Christmas, but to be called slackers as 
well just cuts like a knife. 

I told Mr. Payne that our Union has always been responsi- 
ble and that in 19 years since I’ve been here, we've only 
been on strike once. I also told him that years ago we let the 
Company set 18 months for new employees to gain full pay 
instead of three months; nine months for dental instead of 
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six; 20 percent less on SUB and SWW un- 
der 20 years. All of these measures were 
great cost savings for GM. 

I don’t know why this Company wants 
to hack us to pieces in the papers, but I 
assume its because they are guessing they 
will be the strike target and this will be their game plan from 
now until September 1996. GM seems to be alone in the 
criticism of its workforce as I have never read of Ford or 
Chrysler doing this. 

After about 20 minutes of speaking with Mr. Payne I asked 
if he would like a tour of the Truck Plant so he could see for 
himself how hard we work: eight hours a day with a 10 
minute break and a 20 minute lunch is no picnic. He said he 
was interested and would get back to me. 

He never did and that’s the sad part of this. The people 
who read the Sum will only see one side of life on the line, 
and it won’t be ours. 
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Annual Senior Christmas Dance 
Well Attended And Very Joyful 


by John Redko, 
President, Retirees Chapter 


| HE TOURING “MEDICINE SHOW”, A STREET 
} theatre put on entirely by a group of retirees na- 
tionally, visited cities and towns from Windsor to 
Ottawa. November 30th was the Oshawa date and 
= they performed at Parkview Place, John Street. An 
enthusiastic group was in attendance and while the press 
and TV did not appear, it was an enjoyable half an hour. 

In Ottawa the performance on December 4th had MP 
Warren Allmand take part. We also were mentioned in Parlia- 
ment, SO we now are recorded in Hansard. Roughly 40 Lib- 
eral MPs who were lobbied the following day were very 
supportive. Hopefully the spring budget on “Social Cuts” 
will be more tempered. 

The annual Seniors Xmas party at the Civic Auditorium 
was well attended and very joyful. Our Retiree’s Xmas Dance 
of December 8th, 1995 was sold out and everyone had a 
merry time. Hopefully some members will attend our monthly 
dances on a more regular basis. 

Our sisters from the Family Auxiliary provided a lovely 
lunch and received many compliments. Our retirees thank 
the sisters who provided and served the members in attend- 
ance. We also thank the membership and executive of Local 
222 for the year long co-operation and for servicing our 
membership when they had problems. 


Attendance Prize Winners 
(1) Nellie Korsten 
(2) john Barclay 
@) E. MacDonald 
(4) Ruth Hazelton 
(5) Tony Lupel 
(6) Bud Edgar 
(7) Don Henning 
(8) George Patterson 
(9) Pearl Mariow 


(10) Ralph Luppe 
(1) Kim Lloyd 

(12) Sonya Anderson 
(13) Al Holdy 

(14) _ A. Sillius 

(15) J. Jackson 

(46) Nick Hemko 
(17) Lily Jorgenson 
(18) Bob Cannon 
(19) E. Luppe 

(20) Francis Lupel 
(21) Jean Ashton 
(22) Bea Templeton 
(23) Gloria Phinney 
(24) Annabelle Cobb 
(25) Fabian Daley 
(26) Paul Hulaj 

(27) George Hoskin. 
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CAW 
Retirees’ 
ORNER 


President John Kovacs was in attend- 
ance with his wife Louise as well as Dave 
Broadbent, Secretary Treasurer and his 
wife Sharon. After a brief holiday greeting 
they both helped in drawing the prize 
winners. Brother Dave Broadbent gave a short speech on 
the changes in co-payments and changes in pharmacy 
charges, and changes in the out of province ambulance 
service. It seems the phone never stops ringing. On the 
counter were Brother Dave Broadbent, Brother Charlie 
Peel, Pension Representative, Brother Ron Gay, Sergeant- 
At-Arms, Brother Al O’Donnel all volunteered to help at 
the dance. Thank you to everyone. 

The prize donors John & Louise Kovacs, Dave & Sharon 
Broadbent, Sister Dorothy Kitchen, an annual donation of 
her own craftsmanship. Ginger Bread House donated by Lo- 
cal 222 custodians (Paul Duffield, “Big Jim” Campbell, Ron 
Moran and Jamie Rudka. Daley’s Renovations, CAW Local 
222 donated four annual turkey vouchers. Santa Claus was 
our own Brother Lee Pace, thank you all and again a happy 
and healthy year to everyone. 

At the time this will reach our members, we will have 
participated in the mass rally and demonstration in London 
on December 11th, 1995. Hope everything goes well with- 
out any incidents or disruptions to a peaceful march to show 
our support to our members of the labour force in their 
battle to pressure the provincial government to mentor some 
of the unpleasant legislation being adopted with such an 
insolent manner. 

I have been in attendance at our retirees Executive and 
CAW Council and hopefully this edition meets the deadline. 

In closing we will list our brothers and sisters who have 


passed on. 

Nov. 6, 1995 Eric H. Boehm Retired 
Nov. 5, 1995 George A. Sills Retired 
Nov. 18, 1995 Albert F. Armitage Retired 
Nov. 16, 1995 Edward A. Church Retired 
Sep. 30, 1995 James MclIsaac Retired 
Nov. 25, 1995 Charies A. Tripp Retired 
Sep. 6, 1995 Alvin Dodsworth Retired 
Jun. 20, 1995 William A. Puckrin Retired 
Jun. 30, 1995 Helen M. Hutchison Retired 
Nov. 10, 1995 Gordon J. Todish Active 
Nov. 20, 1995 John T. Gow Retired 
Nov. 11, 1995 Murray O. Wood Retired 
Nov. 29, 1995 Gregory Bikiv Retired 
Sep. 26, 1995 Robert A. James Retired 


We Will Remember 
PS: Good to see sister Anna Pope out again. ¥ 
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Occupational Health & Safety Act 
May Be Next On Harris’ Agenda 


By Bob Thompson, 


CAW Certified Health & Safety Representative 


g WOULD LIKE TO START BY 
wishing everyone a Happy New 
Year and I hope that 1996 is a 
good year for us all, and that 
everyone had a safe and enjoyable 
Holiday Season. 


History and Development Of 
Health & Safety Law 

With the rapid pace of the Harris 
Government changes to legislation, I 
expect he will be hitting the Occupa- 
tional Health & Safety Act sometime 
early in the New Year. I think this 
would be an appropriate time to talk 
about the history and development of 
Health & Safety Law, to help better un- 
derstand the implications of changes in 
the existing legislation. 

Health & Safety legislation 
started to appear on the Provin- 
cial books as far back as the 1880s. 
However, the intent of this legis- 
lation was to restrict the employ- 
ment of women and children in 
factories and mines. Charles Dick- 
ens and other social critics of the 
19th century told horrifying tales 
of small children being used to sweep 
hot chimneys, and of women and chil- 
dren dragged into huge machinery. By 
restricting the employment of women 
and children, the government could 
limit the cases of accidents that in- 
flamed society’s conscience. There 
were no requirements for industry to 
clean up unsafe conditions so long as it 
was only grown men. 

Throughout the years the govern- 
ment has produced and amended nu- 
merous pieces of safety legislation. Most 
major legislation has been introduced 
in response to public outcry and often 
in response to catastrophes such as the 
Hogg’s Hollow cave-in, north of To- 
ronto, where five workers died on 
March 17, 1960. 

A turning point came in 1974, with 
the wildcat strike to the Elliot Lake min- 
ers in reaction to abhorrent health and 
safety conditions in the mines, along 
with unrelenting pressure of the oppo- 
sition New Democratic Party, led to the 
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appointment of the Ham Commission, 

chaired by Dr. James Ham. 

Ham favoured the introduction of 
Joint Health & Safety Committees with 
strong worker-auditor members to give 
workers the ability to play a full role in 
the protection of their own health & 
safety on the job. Workers and Unions 
had been raising the same issues since 
the 1950s. 

* 1975 The Ham Commission Report 
recommends joint committees. 

* 1976 Bill 139 establishes the Employ- 
ee’s Health & Safety Act. The Minis- 
ter can order joint committees. 

* 1978 Bill 70 establishes the Occupa- 
tional Health & Safety Act. Manda- 
tory joint committees in many 
workplaces. Right to refuse unsafe 


“Health & Safety legislation 


started to appear 
on the Provincial books 


as far back as the 1880s” 


work. 

* 1987 Bill 79 adds Workplace Haz- 
ardous Materials Information Sys- 
tem to the Occupational Health & 
Safety Act. 

* 1990 Bill 208 amends the Occupa- 
tional Health & Safety Act, broaden- 
ing the requirements for joint com- 
mittees. Establishes certified mem- 
bers and the right to stop work. 

It has taken a long time to see the 
gains we have made in the last 20 years. 
It would be disastrous to the working 
people of this province, to lose the 
Health & Safety legislation that evolved 
over many years. 


Dept. 50 

The Joint Health & Safety Commit- 
tee and material management are pres- 
ently reviewing and revising health & 
safety policies and procedures for ma- 
terial handling. This is being done to 
reduce redundant and out-of-date ma- 
terial, to establish common proce- 
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dures as well as to in- 
crease awareness and 
knowledge of safe 
work practices. 

Because of their 
power and the nature of the loads 
they can carry, forklifts can present 
serious safety hazards. A forklift acci- 
dent is seven times more likely to be 
fatal than other industrial accidents. 
Most commonly, victims were 
crushed by loads, killed by a forklift 
that tipped over, or run over by a 
driven or runaway forklift. At the time 
of the fatal accidents, two-thirds of 
the victims were either on foot 
or doing other work on or near 
the forklift. Only one third of 
the victims were operating the 
forklift at the time of the acci- 
dent. 

The safe operation of these ve- 
hicles is necessary to eliminate 
workplace deaths and injuries, 
and requires consideration of the fork- 
lift itself, the design of the workplace, 
operating practices and proper train- 
ing to protect the operator and other 
workers. 

Docking procedures and receivers’ 
procedures have now been revised and 
training of management and material 
drivers on these revised procedures by 
the Joint Committee has begun. The 
process of revising and training will take 
time to ensure all parties are satisfied 
that all issues have been properly ad- 
dressed. 


In Closing 

Until next time, if you have any 
Health & Safety concerns or if your job 
is causing you pain, talk to your super- 
visor, then put in a call for your Union 
Health & Safety Representative. My 
pager number in-plant is *97-5659. To 
reach my pager from outside the plant 
call 1-800-361-6793, then input pager 
ID 5659. 
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On Behalf Of Our Members 


By Paul Goggan, 


CAW Certified Health & Safety Representative, 
Shift Two, Car Body, Hardware, Paint Production & Skilled Trades 


T THE DEC. 7, 1995 GENERAL 

Membership meeting, CAW 

Health & Safety Representa- 

tives Doug Reynolds, Paul 

= = Piels Jr., Rick Cowle, John 

Graham, and myself moved the fol- 

lowing two Notices of Motion: 

1. “That CAW Local 222 start the nec- 
essary legal proceedings to lay 
charges in Provincial Court against 
General Motors of Canada Limited 
for continuous violations of Section 
43 of the Ontario Occupational 
Health & Safety Act.” 

2. “That CAW Local 222 seek legal ad- 
vice into the problem of lack of en- 
forcement of the Occupational 
Health & Safety Act by the Ministry 
of Labour and take such action as is 
advised.” 

The membership will have the right 
to vote on these two motions at the 
January 4, 1996 General Membership 
meeting to be held at the Union Hall. 


Why? 

The main reason for this is because 
General Motors thinks they are now 
above the Law in the Province of On- 
tario. Members of upper management 
claim it is cheaper to risk paying a fine 
under the Health & Safety Act than it is 
to follow the procedures set out in the 
Law. 

Management have been handing out 
two-week suspensions to several work- 
ers (Truck, Fab, Chassis, Hardware) 
because they have legally refused un- 
safe work. The Labour Relations and 
GM Safety Department have been plan- 
ning these unlawful reprisals against 
workers. For your information, this is 
only being done to intimidate other 
workers into believing they would be 
suspended if they refuse to do unsafe 
work. 

Section 43 is the protection for work- 
ers so they don’t get hurt. Today in the 
plant workers are waiting until they are 
injured before calling a legal work re- 
fusal. Never before have we been called 
sO many times to work refusals to find 
the worker or workers are in First Aid 
or on their way to the hospital. 

The final reasons are also very im- 
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portant. Under the Car Plants’ lean pro- 
duction system, the plant is now more 
dangerous to work in than ever before. 

A. Work refusals have doubled since 
1993. 

B. The accident rates for 1995 are 
up 25 percent over 1994. 

C. The accident rates for 1995 are 
the same as 1993, but we now have 
1500 to 2000 fewer workers in the Car 
Plant. 

D. In 1995 we had more orders 
against management than any other 
year, but mostly repeat orders, and most 
were never complied with by General 
Motors. 

E. All Joint Activities have decreased 
or stopped. 

F. All meetings held with Labour Re- 
lations, the people that run safety, have 
failed because Labour Relations refuse 
to do anything proactive. 

G. Production and Skilled Trades are 
under increased stress because of pro- 
duction demands. 


Adjudications 

I have several Health & Safety Ap- 
peals filed with the Office of Adjudica- 
tion. Most of these appeals were filed 
because the Ministry of Labour failed 
to take the proper steps to protect our 
members. The problem is that when 
the Inspectors write their reports, they 
phone and talk to their boss Martin 
Donat and he orders them not to write 
the proper orders against General Mo- 
tors that are needed to protect the 
workers in the Plant. 

Inspectors are not supposed to write 
repeat orders, but Martin Donat orders 
the Inspectors to write repeat orders 
to General Motors. They are supposed 
to prosecute the employer. Something 
Martin Donat refuses to do. 


Labour Board 

I presently have three cases filed at 
the Ontario Labour Relations Board 
against General Motors for Section 50 
Reprisals taken against our members for 
refusing to do unsafe work. The first case 
is for Brother Bob Windfield, Plant 1 Trim 
& Hardware. The second case is for Plant 
1 Paint Shop workers, Brothers Tom 
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Morgan, Don Leaman, 
Andrew Gomes & Boyd 
Kinney. The third case 
is in Plant 2 Trim & 
Hardware for Brothers 
John Sellers, Gerald 
Pelly, and Mario Romagnugolo. 

I like to refer to these brothers as 
Health Safety Heroes because they re- 
fused to put up with the intimidation 
given out by General Motors manage- 
ment. 

CAW National President Buzz 
Hargrove has approved legal council for 
the Paint Shop Appeal that will be heard 
on Jan. 10, 1996. 


Expedited Arbitration 

CAW National President Buzz 
Hargrove has also agreed to send one 
of our cases to expedited arbitration. 
No worker should have to face the fear 
of being suspended because they le- 
gally refused to do unsafe work. 


Grievances 

On behalf of the workers above, Dis- 
trict Committeepersons Jim Hoy, Steve 
Drinkwalter and Chris Buckley are all 
processing grievances. Car Plant Chair- 
person Ron “Gibby” Gibson is also in- 
volved. 

Plant Chairperson Don Whalen and 
myself have also filed two Health & 
Safety grievances about line speed-up 
and mishandling of work refusal by 
management. 


Fight Back 

As you can see from above, your 
Union is doing everything in its power 
to stop General Motors from violating 
your rights under the Occupational 
Health & Safety Act. For your informa- 
tion, the Shop Committee and Execu- 
tive Board support these actions. 

I can be reached at home (905) 579- 
0336 or my office 644-3608. 
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Results From 


Participant Evaluations 


By Lynn Argue-Hogarth, 
Education Committee Chairperson 


URING OUR SEMINAR IN OCTOBER WE HAD THE 
participants fill out Evaluation Forms. The response 
was as follows: 

The Sunday — 8 hour format for the “Educa- 
tional” deemed very popular by the majority of 
people who attended the courses. Some viewed the Sunday 
course was not quite long enough, but satisfactory due to 
their work schedule. 


Suggestions Made by Participants for 
Upcoming Seminars 

* Changing Workplace Practices 

St Johns Ambulance Course 

History of UAW/CAW 

Human Rights 

One Week Training 

Organization Skills 

Advanced Steward Training 

Woman Activists 

Social Resistance Course 

Understanding & Interpreting Master & Local Agreements 
Dealing with Management at Floor Level 
Health & Safety 

Substance Abuse Course 

Time Study 

Bargaining 

Union Administration 

Law Reform (Labour) II 

Stress 

Womens Issues 

Workers Compensation 

Unemployment 

Collective Bargaining II 

Workers Compensation II 

More Levels eg II & I 

Union Policy Changes 

Steward Training 

Business & Economy 

Workplace Activism 

Lines Speedups & Outsourcing 

Arbitration & The Law 

First Aid 

Thanks to all who participated 

On November the 29th we held a seminar at the Union 
Hall. It was once again quite successful. 

List of student names and classes they attended 
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Labour Law Changes 
Thomas Allen Rosemary Bacon 
Harry Berberian Jim Bullock 


Steve Bullock Pat Carey 
Mark Chambers Richard Cleveland 
Diane Cunningham Tim Dart 


Bob Dawson Ken Dibartolomeo 
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Lorrie Diotte 
Brian Donohue 
Tim Eye 

Kathy Fowlie 
Jackie Graham 
Natalie Halay 


Education 
Committee 
EPORT 


Karen Dolan 
Steve Drinkwalter 
Mike Fielder 
Kelly Gill 

Mary Anne Green 
Lynn Hogarth 


Greg Ingram Brian Jackson 
Gary Johnson Richard Jones 
Terry LeBlanc Lisa Lindsay 
Gordon Luke Roxane MacKay 
Phil Masson Kim McQuade 
Clara McQuinn Lynda Miller 


John Miller 

Bill Pollard 
Wayne Robinson 
Chris Steward 
Deb Weatherby 


Laurie Ovenden 
John Roberts 

Dan Snow 
Maureen Summers 


Committeepersons Training 


Bob Ayres 

Brett Charles 
Ron Hoogeboom 
Allan Jones 
Patricia Michael 
Dennis Moore 


Luka Bozic 
Carrol Espie 
Steve Hunter 
Lovette May 
George Moffatt 
Tony Pearson 


Dan Pichie Vaughn Tuck 
Brian Wilkins Kevin Wilson 
Workers Compensation 

Daud Ahman Gary Ainsworth 
Don Brumm Bill Cochrane 
Garnet Earle Kevin Gray 
Allan Green Alan Hoyne 
Velma Johnson Diane Knapp 
Keith Lightizer Glen Lyte 


Brian Majoor 
Larry Nedelcoff 
Leonard Taylor 
Gayle Walter 


Our next seminar is tentatively set for Wednesday January 


Mike McCarthy 
Richard Nowak 
Michael Taylor 
Jeff Webb 


16th, 1996. Topics will be: 
(1) ~—— Labour Law — Bill 40 & Repeal 7 
(2). Committee Person Training 


(3) Workers Compensation — Government changes. 

Applications will be distributed throughout the plants. We 
hope to have another seminar in late February or March. 
Topics to be announced. 

If anyone has questions concerning membership Educa- 
tion or suggestions for seminar times or topics, please con- 
tact us through the Union hall or letter to CAW Local 222, 
1425 Phillip Murray Avenue, Oshawa, Ontario, L1] 8L4. The 
Education Committee members: Rick Reid, Vice-Chairper- 
son, Craig Baumgartner, Secretary; John Roberts, Brian 
Jackson, Rick Roberts and Mike Kemerer. 
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By Rick Reid, 
Vice-Chairperson, Education Committee 


‘gas HE EDUCATION COMMITTEE HELD A SEMINAR 
le ) on November 29, 1995 that was well attended 
| by members of Local 222. We will be holding 
» another seminar in January for those unable to 
~~ attend because of shift or other commitments. 

This event was something new for all of us. It was 
held on a Wednesday after day shift, from 4:30 to 9:30 
pm, with the Family Auxiliary providing a dinner. 

The cooperation of the Committee, the Executive, the 
National and you, the membership, made it a success. 

If you are interested in participating in the next semi- 
nar or have any questions call any member of the Educa- 
tion Committee or your Committeeperson. 


Corporations versus Us 
You have probably noticed that the banks and other 


Education Seminar 
Well Attended 
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Committee 
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major corporations have been turn- 
ing large profits for 1995. They are 
telling us we must settle for less so 
they can stay competitive. Manage- 
ment raises have been in 18 percent 
range while the workers have been in the one to three 
percent range. 

In 1996 we are faced with a problem. We can either 
lay down and accept what management gives us or we 
can fight back. If negotiations don’t work we can only 
withdraw our labour. 

The way GM and the feeder plants are talking this 
year, a strike may be inevitable if we are to get any 
respect at all. We better be prepared for the worst. We 
have at least nine months at GM to put a little something 
away for a rainy day. # 


Protest Was Voluntary 


By Bill Mutimer, 
Vice Chairperson, Political Education Committee 


) HERE WAS QUITE A BIT OF 
noise made when we on the 
PEC started to organize buses 
| for the day of protest in Lon- 
= don, December 11th, 1995. 

Some members felt we had no busi- 
ness getting involved. A letter was sent 
from the National asking us to partici- 
pate. We are not breaking any laws. 
We are simply showing support for our 
brothers and sisters in London. I’m sure 
if the OFL picked us as the city to par- 
ticipate, we would appreciate the same 
show of solidarity. 

We on the PEC put signs in the plant 
to “Invite” any members who were 
prepared to take a stand against this 
Harris Government. If you don’t agree 
we should or you think it is wrong, 
you don’t have to participate. As a un- 
ion movement we felt compelled to act 
and provide buses for those who do 
feel strongly about the drastic cuts this 
government is planning. 

Yes we do need to deal with the 
deficit! Do we need to dump every- 
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thing we hold dear as a society in the 
name of deficit reduction? 

We as Ontarians are being asked to 
tighten our belts. While we are tighten- 
ing the profits of corporations and bank 
are bloating! 

The people on welfare were hit hard 
and everyone said it’s about time. When 
they abolished Bill 40 a lot of people 
said its about time. Then the govern- 
ment said it wanted more powers to 
reduce the deficit and tried to ram 
through Bill 26. However both opposi- 
tion parties said “whoa”. Its time for us 
to say “whoa”. 

If we continue to roll over and play 
dead, we are simply condoning every- 
thing this government is attempting to 
do. 

It’s about time we stand on the princi- 
pals our retiree’s fought so hard for us to 
enjoy. They stood up for us. Its time we 
stand up for them and our children. 

Not everyone agrees with this demon- 
stration! However I think our union is 
doing the right thing by providing a 
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means for those who 
think this government 
has gone to far. Its about 
time alright. About time 
we who turn the wheel 
of prosperity in this 
province, tell the government in this prov- 
ince, we do matter and we do want to 
help this province shrink its debt. But 
lets share the cuts. Lets not get our books 
in order on the backs of the people who 
bring banks and corporations their big 
profits. 

Corporations and banks need to un- 
derstand, without the people prosper- 
ing they won't prosper. A lot of their 
profits are not from us out buying their 
products, its from the downsizing these 
banks and corporations are doing. With 
less payroll there is more profits, but 
with less people working there is no 
prosperity. 

We will provide an update of Lon- 
don in the next issue. ¥ 
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A plaque was recently unveiled in honour of the memory of the four- 
teen victims of the Montreal Massacre. Pictured at right are Secretary- 
Treasurer Dave Broadbent and Women’s Committee Chairperson Karen 
Dolan unveiling the plaque. The December 6th ceremony (above) was 
attended by about 75 brothers and sisters of Local 222. 


December 6th 


Women: across the country united together for 
a candle light vigil in memory of the 14 young 
: women who were brutally killed by a lone gun- 
man. It happened in Montreal at the University L’école 
polytechnique. 

The fourteen Women’s names are as follows: 

Geneviere Bergeron Maryse Lagoniere 
Helene Colgan Anne Marie Lemay 
Nathalie Croteau Sonia Pelletier 
Barbara Daignigult Maryse Leclair 
Anne Marie Edward Michele Richard 
Maud Haviernick Anne St. Arneault 
Barbara Marie Klueznick Annie Turcotte 

Last year the Women’s Committee of Local 222 dedicated 
a tree in memory of the women which is to be lit every year 
on December 6th until Christmas. 

This year we unveiled a plaque. At the unveiling about 75 
brothers and sisters were in attendance. 

Karen Dolan (Chairperson of the Women’s Committee) 
introduced Peggy Nash who is from the National Union. She 
is assistant to Buzz Hargrove. She is on women’s issues. 
Peggy spoke on abuse and cuts of Harris government and 
impact on abuse shelters. 

Julie Davis OFL. July Davis is a past Secretary Treasure 
to Gord Wilson. Julie spoke on gun control and the new 
regulations and how women are not safe at home or on 
the streets. 

Winnie Wong-Wing of NAC started by saying she is a 
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Women’s mother of a 17 year old. 

° She spoke about young 
Commiitee children being abused. 
EP ORT Winnie had the chance to 


Me 890 to the UN Convention 
in China. 

Marilynne Lesperance CAW National Rep. spoke on Denise 
House and short term stays due to cuts. The women are 
being forced back to the abuser. 

Donna Harris talked about anger and fear. 

John Kovacs spoke about invasion of a country and how 
20 thousand vanished. Many women died due to violence, 
people suffering from physical and mental problems. John 
remembers he was 17 at the time. 

Mayor Nancy Diamond took us back to when we were a 
baby to adulthood. She also spoke about women being vul- 
nerable, battered women and the cuts. 

Buzz Hargove spoke on women advocates in the workplace 
and how they can help battered women. 

The Women’s Committee would like to thank the follow- 
ing: 

Buzz Hargrove, National President 

Pegg Nash 

Julie Davis 

Winnie Wong-Wing of NAC 

John Kovacs, President of Local 222, CAW 
Mayor Nancy Diamond 

Donna Harris 

Marilynne Lesperance 

Also the custodians of Local 222, CAW 
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Some Bet Their Lives 


And Lose 


By Orville Faught and John Lesurf, 


Union Counsellors 


OMPULSIVE GAMBLING OC- 
curs much more frequently 
than most Canadians realize. 
It costs us millions of dol- 
lars due to absconded funds, 
broken health, broken homes and lost 
time. 

Conservative estimates are that three 
percent of the adult population, one 
percent women, two percent men, are 
compulsive gamblers. 

The condition, which usually has its 
beginnings in early adolescence, does 
not become known to others until it 
has progressed to the point of serious 
debts and neglect of other responsibili- 
ties including the gambler’s health, 
friends and family. The compulsive gam- 
bler feels a need to gamble for the 
“high” that is experienced, winning or 
losing has much less importance to a 
gambler. The compulsive gambler loses 
control over a passion for taking high 
financial risks and this leads to a cha- 
otic life with gradual loss of financial 
and social support. The results usually 
lead to jail, suicide, alcohol or drug 
abuse. 

The following information was given 
to us through courses and seminars 
which both of us attended during re- 
cent months. We hope that someone 
may be interested, which is why we 
are sharing this information with you. 


What Is Compulsive 
Gambling? 

Compulsive gambling is an illness 
with deep psychological and emotional 
roots. It is as different from a friendly 
Saturday night poker game as alcohol- 
ism is from a glass of beer on a hot day. 

Compulsive gambling has recogniz- 
able characteristics: 

Dependence — the compulsive 
has developed a need to gamble, just 
as the alcoholic has a need to drink 
or the heroin addict has a need to 
“shoot up”. What he or she seeks is 
the “rush” that comes from being in- 
volved in gambling activities. This feel- 
ing of elation is more important to 
the compulsive than winning or los- 
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ing. “The action is what it’s all about,” 
says one former gambler. 

Loss of control — the compulsive 
finds himself betting when he didn’t 
intend to, losing more than he planned 
to lose, until gradually, by almost im- 
perceptible stages, his life becomes 
unmanageable. 

Progression — the best get bigger, 
the odds get heavier; and the losses 
become larger. 

Indebtedness — as legitimate 
sources of funds dry up, the compul- 
sive borrows from family, friends, fi- 
nance companies and eventually loan 
sharks. He needs ready access to cash 
and credit and he will go to whomever 
or wherever he can beg, borrow or steal 
them. 


What are the signs? 

Twenty questions that may help you 
decide whether compulsive gambling is 
a problem for you or someone you know: 
1. Do you lose time from work due to 

gambling? 

2. Is gambling making your home life 
unhappy? 

3. Is gambling affecting your reputa- 
tion? 

4. Have you ever felt remorse after 
gambling? 

5. Do you ever gamble to get money 
with which to pay debts or to oth- 
erwise solve financial difficulties? 

6. Does gambling cause a decrease in 
your ambition or efficiency? 

7. After losing, do you feel you must 
return as soon as possible and win 
back your losses? 

8. After a win, do you have a strong 
urge to return and win more? 

9. Do you often gamble until your last 
dollar is gone? 

10. Do you ever borrow to finance your 
gambling? 
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11. Have you ever sold any real or 
personal property to finance gam- 
bling? 

12. Are you reluctant to use “gam- 
bling money” for normal expen- 
ditures? 

13. Does gambling make you careless 
of the welfare of your family? 

14. Do you ever gamble longer than 
you had planned? 

15. Do you ever gamble to escape 
worry or trouble? 

16. Have you ever committed, or con- 
sidered committing, an illegal act 
to finance gambling? 

17. Does gambling cause you to have 
difficulty in sleeping? 

18. Do arguments, disappointments or 
frustrations create within you an 
urge to gamble? 

19. Do you have an urge to celebrate 
any good fortune by a few hours of 
gambling? 

20. Have you ever considered self-de- 
struction as a result of your gam- 
bling? 

Most compulsive gamblers will an- 
swer yes to seven or more of these 
questions. 

For help from Gamblers Anony- 
mous, write or call: Gamblers Anony- 
mous, P.O. Box 134, Station L, To- 
ronto, Ontario MGE 4Y5 (416) 366- 
7613. 


In Conclusion 

Be sure to attend Union meetings. 
This is your Union but during recent 
months membership attendance has 
been very poor. As we approach nego- 
tiations we need your input. 


OSHAWORKER DEADLINE 


For The February Issue Is 
Friday, January 12, 1996 at 4:00 p.m. 
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Now’s Time To Meet ’96 Head On 


By Gord “Chief” Lindsay, 
Pre-Retirement Counsellor 


ws) HE TURKEY HAS BEEN RE- 
duced to a pile of bones. The 
tree stands forlorn in the cor- 


——— The drummer boy pounding 
on that drum in our head is now play- 
ing a little softer. 

We realize the festive season is over 
and like the old hippies used to say, 
“Man, we had a kool yule and a frantic 
first.” 

Now it’s time to meet '96 head on. 

For some of us or maybe even the 
younger brothers and sisters we should 
start thinking retirement. 

As many of you know, or might not 
know, our Local 222 and General Mo- 
tors have set up a pre-retirement course 
that has been running successfully since 
1991. 

When you enroll by filling in the ap- 


plication on this page, you and your 
spouse will be taking your first steps to 
a happy and enjoyable retirement. 

You get a pre-retirement kit full of 
very useful information, including a 
copy of CAW legal plan and price list, 
and at each session we have lawyers 
from the CAW legal plan to explain this 
benefit. 

A financial expert will explain all 
about RRSPs and RRIFs for your infor- 
mation. 

Class 2 explains about changing 
roles, relationships, leisure time, liv- 
ing alternatives, decision making, 
problem solving and resources infor- 
mation. 

Class 3 looks at Canada Pension, 
which sends a staff member to tell you 
and your spouse what benefits you are 
entitled to. 


Pre- 
Retirement 
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Charlie Peel, our 
Pension Representa- 
tive, talks about the 
GM pension and the 
benefits we get from 
it. 

Class 4 offers you another package 
to help you and your spouse ease into 
retirement. 

We show a film on health care nar- 
rated by Milton Berle. If you have lost 
your Medex card we give you a pam- 
phiet with one enclosed. I found a cook- 
book that has recipes for making meals 
for two (remember the kids have flown 
the coop and you're not cooking for a 
large gang now). 

We have a pamphlet on crime pre- 
Continued on page 36 
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prepare for their retirement. 


Please Print 


Pre-Retirement Course Application 


The CAW has agreed with GM to establish a Pre-Retirement Course Designed to assist our Members to 


Your Local Pension Committee will be presenting this course consisting of four three-hour sessions. 
Topics include: Income, Benefits, Financial Considerations, Legal Matters, Health, Organizing Your 
Time, and Community Activities. 


The course is on a voluntary basis, to be attended on your own time. Your Spouse is encouraged to 
attend these sessions with you. You are expected to attend all four sessions. If you would like to 

participate in this course, please fill out this application form. 
oe ee ee eee es ee ee eee ee eee ee ee ee es ee ee ee eee ees ee ee 


Please return this application 


C—O a a a 
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A ] 
Name Serial No. to your supervisor | 
Spouse’s Name Home Telephone No. for in-plant mailing 
Old Gen-Auto Bldg. 
Dept. No. Shift No. Plant Column No. 031-003 
Home Address or the Union Hall 
House/Apt. No. Street Pension Rep: 
Charlie Peel 644-3642 
City Postal Code *97-1277 
Supervisor's Name Phone No. If you have any further questions 
Vearsof Sawice Age regarding this course, 
please contact: 
Will Your Spouse Attend: L) Yes LI No Gord “Chief” Lindsay 
Have You Planned A Retirement Date () Yes L) No 644-3756 
Union Hall — 723-1187 
If “Yes” Please Give Approximate Date 
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Squirrels Fun To Watch, 
But Destructive 


By Roy Fleming 


ms | RE THOSE SQUIRRELS PLAY- 

-) ing when they are chasing 
each other from tree to tree 
) and branch to branch? Is this 

=. their mating season? When 
soring arrives there are little squirrels 
every place, poking their heads out of 
every crevice or hole in a tree. Squir- 
rels are born bare and helpless, and 
depend on their mother to nipple feed 
them. They are born very early in the 
season. The mother squirrel will eat the 
new buds off the branches of the trees, 
preferably maple trees. They will also 
lick the sap of the maple tree for mois- 
ture and energy. 

When your tulips begin to poke their 
heads out of the ground, squirrels nib- 
ble their buds off; then they dig up the 
bulb, maybe eat it, but mostly just de- 
stroy it. The many nuts the squirrels 
plant in the fall are mostly forgotten, 
then on to another tulip. Squirrels will 
also collect nuts in the fall and place 
them in the hollow of a tree for winter 
and early spring feeding. This fall I no- 
ticed the squirrels eating the buds off 
my lilac tree. That can cause some win- 
ter kill of the lilac bushes. Squirrels can 
be fun to watch as they play; but they 
can also be very destructive by eating 
their way into your house attic, and 
using your house as their home. They 
can destroy your bird feeder by raiding 
it and eating the sunflower and corn 
seed, and scattering the rest of the seeds 
on the ground. We have all tried differ- 
ent methods to stop the squirrels from 
raiding our bird feeder. A Frisbee or 
hub cap over the pole of your stand 
where your feeder is sometimes works. 

You will not see many black or grey 
squirrels in the country, for large preda- 
tor birds make quick snacks of them. 
Some of the walnuts the squirrels plant 
will grow; others decay in the ground. 

Are conservationists and environmen- 
talists different from engineers or city 
planners? If you have walked the Har- 
mony Creek near King Street you will 
see some lovely, well-planned work. 
The stones that were carefully placed 
in the creek bottom look so pretty, but 
I think the wrong thing was done. Har- 
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mony Creek west branch is a mud creek 
and the white suckers have spawned 
in this creek for ever more. The suck- 
ers will not spawn on these rocks. 
White suckers do not look like much 
and are not the best eating fish. These 
white suckers, when they return to the 
Big Lake, are one of the many foods for 
the large salmon, trout and other large 
predator fish that live in Lake Ontario. 
If you destroy your feed supply, other 
fish cannot survive. So why should we 
destroy these spawning fish to make a 
creek look like a park? I know our city 
has one of the best park systems, but I 
cannot condone destroying fish spawn- 
ing beds to make a creek look pretty. 
Forget the looks and let the natural 
beauty of an area be enjoyed by other 
people and the fish. I almost forgot to 
mention white suckers can be canned 
or dried after salting, and is a very im- 
portant food source for some folks. 
Suckers can be salted and dried like 
cod. As a lad growing up near Harmony 
Creek, I spent many nights sucker fish- 
ing for fun. The roe from the suckers 
was fried in butter. it was not caviar 
but when you are a growing lad, food 
was food; and served to you with a 
smile. The remains of the suckers were 
placed under the rosebushes that the 
cats sometimes dug up and rolled in. 
You have heard the old widows’ sto- 
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ries of lots of wild fruit 
on the trees and 
bushes could mean a 
cold winter; or is it 
lots of wild berries a 
warm winter? The 
mountain that has those almost orange 
berries that stain when they fall on the 
sidewalk, make the best winter food 
for the robins when they return very 
early in the spring. The mountain ash 
trees that I examined had no berries 
this fall. This will make it hard for the 
robins to find food next spring. The 
buckthorn, that dark purple berry bush, 
that grows on a small scraggly tree or 
bush, has lots of berries. The only bird 
I know that feeds on this berry is the 
cedar waxwing. Do not confuse this 
mostly light brown bird with a distinct 
yellow marking on the tail and an 
erected cap; with the evening grosbeak 
that is large and mostly yellow, and flies 
and feeds in a flock, and will come to 
your feeder when it is filled with sun- 
flowers. The seeds of the white cedar 
are scarce this year. The small cones 
that grow on the hemlock seem to be 
scarce also. So take your pick of the 
weather, it might be very cold! 

Clear cutting of the forests has many 
disadvantages to you and I as environ- 
mentalists. When the foresters speak 

Continued on page 37 
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vention, aetene your home se- 
cure, how to mark your valuables; 
how to protect your grandchil- 


dren. 


John LeSurf and Orville Faught 
drop in and explain about the coun- 
selling program. 

We show a film about Snowbirds 
(brothers and sisters who slip away 
each winter and live in Florida, 
Texas or Arizona for six months). 
We also have been giving out a 
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booklet listing 110 hospitals which 
accept Canadian insurance; bill di- 
rectly to the insurance company; 
require deposits; require immedi- 
ate payment; accept payment ar- 
rangements; accept credit cards; 
and much more. 

There is much more for your in- 
formation so fill out the applica- 
tion and plan to attend. If you plan 
now you can make retirement work 
for you. 
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Sister Pilkey Honoured 
By Durham Labour Council 


By Jackie Finn, 
CAW Family Auxiliary #27 President 


Congratulations go out to Sister Vi Pilkey, who 
was recently given a lifelong membership at Durham Re- 
gional Labour Council. Vi was joined by her family and 
numerous friends. She has been a member of the Council 
for 20 years, she has always been truly dedicated to what- 
ever she does, an asset to Auxiliary 27. Sister Phyllis Clarke, 
Abby Kiberd and myself were in attendance from our Aux- 
iliary to help honour Vi. 

50/50 winners were Sisters Joan Cannons and Ruth Hopsen. 


Recent Donations 
NDP—we made and donated sandwiches to help with 
their federal election deficit. 


CAW Family 
Auxiliary #27 
tPORT | | 


Club New Horizons — $400 for Christ- 
mas. 

Simcoe Hall Setthement House — 10 - 
$30 food vouchers to put in Christmas ham- 
pers and $400 to help with the extra spe- 
cial assistance they will need this season to fill the 1500 
hampers. 

Auxiliary 27 once again catered to the CAW Christmas 
Party, we donated the evening lunch to the retirees, they are 
a special group of people very close to our hearts and it 
always is a pleasure to see them all. 

On the Friday we were making sandwiches for the NDP 
we made six extra loaves of sandwiches and I delivered 

Continued on page 38 
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Union Rod & Gun Club — continued from page 37 


of clear cut, that is what they mean... 
clear cutting. The new machines used 
in the forests now make sure there is 
nothing wasted. The logs are taken 
for lumber, the branches, twigs and 
leaves make chips. The sawdust is 
made into many kinds and grades of 
fibre boards, and if anything is left it 
goes to make paper products. This 
clear cutting leaves the land and rocks 
exposed to the elements. The rain 
washes away any earth that is left. 
Nothing grows unless reforestation is 
carried out. That is the subject every 
operator avoids like a plague. This 
clear cutting leaves nothing, and I 
mean nothing. The large animals like 
the moose cannot find food or shel- 
ter. The predators like the wolves 
have no food for their food supply is 
gone. Rabbits have no cover or food; 
even the ground squirrels have no 
home. Birds fade away, the land is 
bare and desolate. The streams clog 
up with silt and the fish cannot sur- 
vive. If you have travelled in north- 
ern Ontario you will notice along the 
highway on both sides... trees. But 
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adventure into the woods and there 
is nothing; a few yards off the high- 
way. There are new products not 
made of wood, that will have to take 
the place of our forests if we don’t 
Start controlling clear cutting. 

Birds at your feeder will depend 
on the location of your yard. If your 
backyard is bare, you will get little 
or no birds. Maybe some starlings 
and a few house sparrows. If your 
backyard has bushes, you will prob- 
ably get some chickadees flitting 
from bush to feeder. If you have a 
garage and your house has an eave 
hanging and some loose boards, you 
will probably get some house 
finches. You will recognize the male 
by the red breast and sweet-sound- 
ing voice. The female house finch 
has an almost pink breast showing 
inside the feathers. If you have a 
large cedar hedge, you will have a 
lot of birds like the junco showing 
its two white tail feathers when it 
flies. If you have large spruce trees 
like I have, you will entice crows to 
your vicinity that will eat off the 


ground underneath your feeder. The 
blue jays will enjoy the sunflowers 
and make so much noise it is music 
to hear in the cold winter on clear 
days. Other birds will visit from day 
to day, but are always welcome. You 
will have to control the neighbours’ 
cats and raccoons at night. The 
squirrels will destroy your feeder 
and rob it of its seeds. The commer- 
cial birdseeds are many; but it is 
mostly weed seeds with a little corn 
and sunflower seeds mixed up. It is 
always a pleasure to watch your 
feeder on a cold bright day to see 
the different birds. 

I hope you take the time and en- 
ergy to visit the Second Marsh to see 
the winter birds. the winter wrens 
will be moving from bullrush to 
bullrush as you walk along. The saw- 
whet owls can be found if you walk 
slowly through the larger stand of 
trees. The saw-whet owl will sit so 
stil near the main trunk of a small 
tree waiting for you to pass by. 

If you forgot to make a fish entry 
in 1995, do it in 1996. % 


‘THE OSHAWORKER 


a — 


ee ee ee en 


—_-~+- -—-— -— —————— 


Pie Toes 


| ey Honoured By Durham ier Council 
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them at noon that day to the picketers at Atlantic Pack- 
aging in Whitby, the members of Communication, En- 
ergy and Paper Workers Union of Canada Local 333, 
seeking their first contract. They had been on strike and 


that afternoon they ratified their first contract with At- 
lantic. The brothers and sisters of Local 333 extended 
their wholehearted thanks to Aux. 27 for their generos- 
ity. 

We held elections for Durham Regional Labour Coun- 
cil delegates. The three regular delegates elected were 
Sisters Phyllis Clarke, Lynn Rak and Abby Kiberd. Three 
alternates are Sisters Dorothy McEachern, Betty Clark 
and Helen Rotterman. 


BEST Program 


Starting In January 


By Barry Grills, Best Instructor and OFL Delegate 


_ HE OFL CONVENTION TOOK 
place the week of November 
20th to 24th, 1995. Approxi- 
mately 2,000 delegates were in 
attendance. Plans were made 

to take action against the Harris gov- 
ernment’s agenda, including the Decem- 
ber 11 Day of Protest “in London” and 
in other communities. An amendment 
was also included to once again sup- 
port the New Democratic Party, which 
I was opposed of at this time. In my 
opinion, it was like putting the cart 
ahead of the horse. I felt and still feel 
that they should have come to us first 
asking for our support. 

There was a number of excellent 
speakers at the convention including 
Jesse Jackson an activist, politician 
and spiritual leader known for his 
work in human rights and economic 
justice. 

Elections were held for the OFL Ex- 
ecutive. I was very pleased to see that 
Gord Wilson was given an acclama- 
tion for President. Listening to Gord 
speak showed me that he indeed is a 
strong leader. The Secretary Treas- 
urer election was won by Ethel La 
Valley. Congratulations to them both. 

The Best Program will be starting 
in January. At this time we only have 


first class. 
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one class but are hopeful to have an- 
other up and running soon. 
Golding will be the instructor for this 
Mike is very dedicated to 
the Best Program and I know he will 
make it a great success. 


726 © 


Congratulations to Sister Hilda Baker who celebrated 
her 90th birthday in December. Others celebrating were 
Sisters Mary McMillan, 93, and Sister Bea Chapman, 80 
years young. Congratulations. 

Happy 45th wedding anniversary goes out to Sister 
Fannie Estabrooks and her husband Irv. 

Early in December we lost one of our members 
Sister Isabella Ferguson; our sympathy goes out to her 
family. 

Our sympathy also goes out to Sister Jean Hoar and 
family on the loss of her mother Beela Zybala. 

Our next business meetings are Tuesday, Jan. 2nd and 
Jan. 16th, 1996. 


BEST 
Program 


you informed of any 
further develop- 
ments. 

In closing, I hope everyone enjoyed 
a safe and happy holiday season. 


Mike 


I will keep 


BOWLING NEWS 


South Eastern Ontario Recreation Council (SEO REC) 
10 PIN BOWLING QUALIFIER 


February 3, 1996 
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MEMBERS & SPOUSES 


Place 
Leisure Bowling Lanes 
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aipiain Avenue, Oshawa, Ontario 


Mail To 
SEO REC 


77 Cromwell Avenue, Oshawa, Ontario L1J 4T5 
For More Information, Phone: Bob Phinney 1-(905)-728-9359 
Entry Closing Date January 29th, 1996 


Team Event 
Entry Fee: $20.00 Per Person 


Total Team Entry Fee Of $100 Must Accompany The Entry Form 
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League Standings 
Crowded At The Top 


By Bill Mutimer 


T’S STILL CROWDED AT THE TOP. WE NOW HAVE 
seven weeks under our belts and things are still pretty 
tight. Our annual tournament is fast approaching and it 
looks like it may come down to goals for and against to 
determine who participates from our league. As it stands 
right now, Sports Station Restaurant is leading the pack with 
8 points and a +/- of +9. Cliff Mills/Lear are right behind with 
8 points also, however their +/- is even. Mackies and Peter 
Neal Guide Realty bring up the rear with 6 points each. 
Mackies is -6, while Peter Neal Guide Realty is -12. 

It has been quite disturbing to see our teams with short 
benches. Some teams are lucky to get out two full lines, this 
is sad. You boys who signed up to play should make the 
effort to be at the games. This is one of the first years in a 
long time that our league has been so competitive. With 
each team being so close and the tournament fast approach- 
ing, you boys should stand up to your commitment and help 
your squads, and the league by at least showing up to play. It 
doesn’t look good when each bench has only three spares 
each. Let’s get out and give your fans a good show. Your 
sponsors deserve better too. 

Speaking of sponsors, if you can patronize our sponsors it 
will help us retain them in our league. When you're deciding 
where to go for a few good ones, why not give Sports Station 


CAW 

Sunday Morning 
Hockey League 
PORT 


a try? If you’re looking to dump that old 
house or get into the real estate market, 
give Peter Neal from Guide Realty a call. If 
Pete sells houses like he used to police the 
blue lines and corners, you'll be in good 
hands. Let’s not forget if you’re in the market for a new car, 
see the gang down at Cliff Mills. 

Try to keep the weekend of Jan. 26, 27, 28 open for our 
National Tournament. Doug Crough and the recreation com- 
mittee promise it will be a big event. There is even a “Shoot 
out at High Noon” on the Saturday. Hope to see you there. 

Here’s a look at our top 10 scorers: 


Player Team G A Pts 
Dave Cummings SSR 4 16 20 
Scott Hallett SSR 2 13 15 
Larry Coady MAC 3 10 13 
Jamie Simpson CML 7 5 12 
Greg Buckley SSR 7 4 il 
Percy Napper MAC 5 6 11 
Troy Foster SSR 5 8 11 
Brad Reeves SSR 7 3 10 
Chris Scott PNGR 5 5 10 
Mark McVety SSR 7 2 9 


(rip this out and bring it to the games!) 


Cliff Mills/Lear Mackies Peter Neal/Guide Sports Station 

1 Bob Ambrose G 2 John Clieff D Realty Restaurant 

4 Steve Pye D 3 Dan Gray D 1 Gary Crhistopher G 1 Dave Hutchings G 

5 Rich Ward D 4 Chris Dwyer D 2 Gord Rogers D 7 Scott Hallett Cc 

8 Jim Stoddard LW 5 Mark Legree D 3 Gary Oliver D 8 Ian McKay 

9 Shawn Tarasiewicz D 7 Phil Cochran C 4 Ron Pye 9 Derek Clark 

10 Steve Olisky RW 8 Lance Downham RW 5 Rich Vandermere D 11 Paul Kernan LW 
11 Mike Arrowsmith LW 9 Brad Clemens Cc 6 Kevin McDonald D 12 Gerald Thompson RW 
12 Steve Terry RW 10 Ron Dushel RW 7 Jeff Fox RW 13 Troy Foster C 
14 James Parker “C”  C 11 Derek Parsons 8 Pat Woods LW 14 Mario Barbara D 
15 Scott Kennedy RW 12 Ted Russell LW 9 Larry Bingley LW 15 Grant Hallett LW 
22 John McLeod “A” C 14 Steve Mullen LW 10 Tim Silver D 16 Brad Reeves LW 
23 Phil McBridge D 15 Percy Napper LW 11 Darren Brown RW 17 Dave Cummings C 
24 Neil Taylor D 16 Dave Fairly 12 Steve Roberts LW i8 Mike Ryan D 
27 Doug Lawrence C 17 Larry Coady 13 Wayne Andrus RW 19 Sean Dale RW 
94 Jamie Simpson LW 1 Jim Baxter G 14 jamie Bird C 21 Rich Strachan 

33 Steve Skene G 33 Scott Hopper G 15 Bill Pigeau RW 22 Greg Buckley D 
Coach Blain Simpson, Coach Moe Bryan, 20 Len Markov D 30 Bill Irving 

Asst. Coach Ken Assistant Coach 69 Chris Scott D John Deboo D 
Sbobbrook, Wally Downbam 30 Dena Howse G Dan Beckett 

Manager Brian Perry, Coach to be announced Coach Brian Daniel, 
Trainer Dallas Hewitt Manager Jobn Daniel 
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Dines Garner First Point Of Season 


By Ron Gay, _ Car Truck 
Executive Board Local 222 Recreation Committee Liaison Hockey League 


PORT 


INES COUNTED THEIR FIRST POINT OF THE SEA- 
son with a tie — the big guy Marcel Martin came 
up with a goal and 3 assists. The only strange thing 
was this is the only game that Rob Maddock missed 
this year and his team did not lose — maybe Dines 
was being out-coached? 
Canada Trust shut out the Flying Squirrels 5-0, Tom Harji 
was between the pipes, good game Tom. Top Ten Point Getters 
CAW Local 222 annual hockey tournament is set for Fri- 
day night, January 26, 1996 at 7 p.m. and continues on Mike Saddler (CT) 
Saturday, January 27 with the championships on Sunday, Gary McGee (CT) 
January 28 at the Oshawa Civic Auditorium. We hope to Rick Garlough (CT) 
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G A 

6 4 

6 2 

5 8 
have eight teams in the open division and eight oldtimers Dennis Genereaux (CT) 8 4 12 
teams. Try to attend, there should be some great hockey. Dunc Durnam (FS) 6 a 11 
Al New CFS) 5 6 11 
Statistics by Dan Bertrand John Civello (Mill 2 9 11 
GP W L TT Total GF GA Rob Bath (Mill) 5 5 10 
Millwork 8 5 1 2 12 30 «624 Ralph McQuaid (Mill) 6 3 9 
Canada Trust 8 4 2 2 10 37 28 Jim Rogers (CT) 5 4 9 

Flying Squirrels 8 4 4 1 ) 31 25 Until next issue, see you on the ice. 

Dines 8 0 7 1 1 21 42 


The expert choice. 
CLIFF MILLS MOTORS 


PHONE 436-1500 
266 King St. W. 


BOB JOHNSON 


wner 
KAREN MONGRAW 
Licensed Optician 


MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


| aah 0d pt and opto al on tl ram Pn tad 


"THE EXPEAT CHOICE” 


Before You Buy — Check Our Prices * FOR ALL YOUR OPTICAL NEEDS 


* ALL VISION PLANS ACCEPTED 
°e EYE EXAMINATIONS ARRANGED 
© SENIOR CITIZENS DISCOUNT 


=579-6411@ 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 


El Goodwrench 
Service 72s 
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$pecial Deal for GM =mpicyee= 
Buying or Selling?! 


cfu" 


‘CHISHOLM | 


) “t Chouad/ 
REA’KE 
905-683-2992 


When Experience + Results Count 


Sports Station Restaurant 


1240 Phillip Murray Avenue 
Conveniently located to serve C.A.W. workers! 
If you call ahead your cold beer in frosty 
mugs and hot meal will be waiting for you! 


Our charbroiled burgers = 

are second to none! x 
Tom Susac, the owner, had worked on the line for 12-1/2 years 
and understands how important fast and efficient service is, when 
you have so little time. Give us a try — we are dedicated to serve 


you best and fast. 
Call 434-7507. 


Right here for you! Right in the heart 


GM territory 


GM family program available 
Call or come in for details 


a A 
150-1908 


elttimilts 


266 King St. W. Oshawa, Ontario 
436-1500 


Ontario Federation 
of Labour 
Delegates’ 

EPORT 


Third Biennial OFL 
Conference Focused 
On Many Issues 


By Doug Crough, Gord Tripp, Lisa Lindsay, 
Bob Thompson, Al Hoyne, Barry Grills, 
Doug Bunt and Jim Robinson 


tions for the OFL 3rd Biennial Convention that 
was held Nov. 20-24 in Toronto. 

===) We spent a week with delegates from other 
affiliated Labour Unions in Ontario. These conventions af- 
ford the opportunity for all these affiliated Unions (CAW, 
CEP, CUPE, CUPW, GMP, IAM, & OPEIU to name a few) to 
gather, debate and determine policies on such issues as Health 
& Safety, Human Rights, Workers Compensation, Women’s 
and Native issues. These policies enable the OFL to act as the 
“Voice of Labour” at the provincial level. 

The main policy debated at the Convention was the Ac- 
tion-Fight Back Campaign. This policy deals with how the 
affiliates with the help of the OFL, will organize events to 
fight back the actions of the Harris Government. There should 
be no doubt as to the nature of the attack launched by the 
Harris Government. The attack is aimed at dismantling fun- 
damental government social programs by transferring more 
wealth and power to the already wealthy and powerful. It 
also undermines the basic gains that working people have 
built up since the post-war period. With the Fight Back policy 
in place the affiliates are stronger, more united and focused 
in the direction of the campaign. 

We had the pleasure of hearing many great speakers dur- 
ing our week. Bob White, President of the Canadian Labour 
Congress; Alexa McDonough, the new leader of the federal 
New Democratic Party, who gave an insightful look at the 
political status of the country. The Rev. Jesse Jackson spoke 
on many important issues that are going on at this present 
time. He was very adamant that labour must join together 
with the Social Justice Coalition to defeat anti-labour govern- 
ments and not allow right-wing governments to destroy the 
work of generations (e.g. in health care and education). 
Jackson stated, “Our character is defined by how we defend 
the defenseless” and this he said, “really is the value of 
character”. 

You could not do a report on the Third Biennial OFL 
Convention without talking about 12-year-old Craig 
Kielburger. Craig was inspired by the plight of a 12-year-old 
Pakistani boy, Iqbal Masih, who had escaped slavery, shack- 
led to a carpet loom since the age of four. Iqbal had just 
Continued on page 42 
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started getting his story out to the world, but after talking to 
the International Labour Conference in Stockholm, Sweden, 
he was assassinated after returning home to Pakistan. 

Craig Kielburger asked his teacher if he could speak in 
class about it and that got things rolling. An avid reader, he 
has learned so much about child labour that he can hold his 
own in debates with university audiences. He speaks with- 
out notes and he speaks with clarity and force. During his 
speech you could hear a pin drop as he held the attention of 
the entire convention floor. 

“Child labour is keeping the Third World poor!” Craig said 
with conviction, “Factory owners prefer to hire the children 
because they are cheap labour, easily intimidated and won’t 
organize trade unions to fight for better working conditions. 

“Andre Ouellet, Canada’s foreign affairs minister, threw 
human rights out of the whole issue of trade.” Craig told the 
delegates with disgust. “He said that Canada isn’t the world’s 
Boy Scout.” Then with a pause for the applause and laughter 
he brought the delegates to their feet by declaring, “Well 'm 
a Boy Scout!” 

He talked about Iqbal Masih, and children killed or scarred 
by chemical explosions making fireworks. He rhymed off the 
outrages: “Tens of thousands of child prostitutes, one million 
Asian child slave labourers in the carpet industry, children in 
brassware factories burned by molten metal, malnourished 4 
year old girls loading charcoal in Brazil, children beaten and 
starved in silk factories, stone quarries, clothing and sports 
equipment plants.” 

The delegates were touched by Craig and what he said. 
Knowing that Craig had hoped to raise $10,000 to give to 
Asian anti-child labour groups during his upcoming trip to 
Asia including India, Pakistan, Bangladesh, Nepal and Thai- 
land, co-ordinated by the Youth Action Network, a non- 
profit social justice group, the following occurred: “My Local 
is so moved by this young brother, we pledge $5,000 to his 
campaign,” boomed the first speaker. Then speaker after 
speaker made similar pledges until 40 minutes later a total of 
$150,000 was raised. 

Craig stood stunned by the whole event. He started that 
day with $1,500 earned through pop sales, car washes and 
speeches at the Rotary and Lion Clubs. To see someone give 
selflessly to the greater good is all too rare in this hard cold 
Ontario today. 

Before the week’s wrap-up there was a rally set for 
Queen’s Park from the Sheraton Centre (where the OFL 
convention was held). 3,000 workers were set to march, 
when the route got changed to the Ministry of Labour, on 
University Avenue and then to Bay Street, the heart of the 
financial district. The reason the route was changed was 
because Mike Harris had the riot squad, complete with 
gunmen on the roof, at Queen’s Park waiting for us. In 
turn, the decision was made to change the route of the 
protest to avoid a confrontation. 

As active members of our Local Union, it has been an 
honour and a privilege to attend the Third Biennial OFL 
Convention. We thank you again. 
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* CONTACT LENSES 
¢e EYE EXAMS ON PREMISES 
e CHILDREN’S FRAMES 

¢ REPAIRS TO FRAMES 

* SUN GLASSES 


OPTICAL BOUTIQUE INC. 
Sa Ea el 
DISPENSARY & LAB 


Vision with a amile ce 
ALLVISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. LIG 4X4 


psa 571-2020 CHRISTINE MARKOV 


OPTICIAN 


CAW Co-operating Lawyers 
in 
COBOURG and PORT HOPE 


Call us for information on the new powers of attorney 
and for ail your legal needs. 


Allan McCracken and David Slessor 


Brooks, Harrison, Mann, 
McCracken & Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


STOP ¢ TALK TO US ¢« CONFIDENTIAL 


Free initial consulta- |, Arrangements with creditors 
tion to explore |. stop most legal actions 
reduction of your] * Payments geared to your 


financial pres- ability 
sures and wor- * Retain control of your assets 
and affairs 


gst WwW. ° * (905) 436-3650 
Don Mills: 1446 Don ties Road * (416) 391-0100 


Mobile Food 
Service 


Located at CAW Hall 
1425 Phillip Murray Ave., Oshawa, Ontario L1J 814 


12:30 p.m. - 3:30 p.m. Monday to Friday 
Tel. (905) 728-4815 


Open For Special Evening Meetings 


“UI Changes 1 Promote 
Low Wage Economy,” Says CLC 


| TTAWA - “THE FEDERAL LIB- 
| erals are bent on dismantling 
» and destroying our unemploy- 
) ment insurance program, and 
they don’t care what happens 
to thousands and thousands of unem- 
ployed Canadians,” says Nancy Riche, 
Executive Vice-President of the Cana- 
dian Labour Congress in response to 
the tabling of legislation to create a 
so-called “Employment Insurance Sys- 
tem” in the House of Commons last 
month. 

“The package is designed to pres- 
sure people into taking low-paying 
jobs.” 


Catering To Big Business 
According to Nancy Riche, the fed- 
eral Liberals are catering to big busi- 
ness who want their share of premi- 
ums reduced and who want to drive 


down wages as people scramble for 
whatever jobs are available. This lat- 
est round of cuts will chop almost $2 
billion from UI benefits. This is on 
top of the $5 billion dollars which 
the federal Liberal government has 
already cut from unemployment in- 
surance. 

“This legislation will take money 
from unemployed workers and put it 
directly into the pockets of business, It 
is an obvious response to business de- 
mands for lower UI premiums, “ noted 
Riche. 


Abandoning Responsibility 
“The provinces have no idea how 
much this is going to affect them,” she 
adds. “Besides the welfare costs they 
will have to pick-up, the federal gov- 
ernment is also abandoning its respon- 
sibility of finance training for workers.” 


Since 1990 the economy of the At- 
lantic provinces has lost more than $700 
million dollars because of cuts to un- 
employment insurance. Riche adds that 
the Quebec economy has lost more 
than $1.5 billion dollars during the same 
period. 

“How can the Prime Minister of 
Canada say he is in favour of Cana- 
dian unity in one breath, and with 
the next allow even further cuts and 
downloading to the provinces,” won- 
ders Riche. “How can the premiers 
accept the price they will have to 


pay? n 


Unnecessary Cuts 
The CLC Executive Vice-President 
underscores that this legislation is only 
the latest in a series of unnecessary cuts 
to unemployment insurance. 
Continued on page 44 
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MAYTAG PANASONIC QUASAR SHARP SUB-ZERO WHITE/WESTINGHOUSE 


HOME & RURAL APPLIANCES 


1945 - 1995 


CELEBRATING OUR 
SOTH ANNIVERSARY 


Attention all GM Canada employees 
and CAW Local 222 members!! 


Here's a special offer: 


With this ad, GM or CAW card 
you and your families can buy 
ali your appliances from Home & Rural 


at 5% above our dealer cost. 
(cash or cheque orders only) 


Credit Card or Financing also available 


We look forward to seeing you soon. Call Craig, Al or Merrilyn (905) 436-1710 
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continued from page 43 


During the last five years the per- 
centage of unemployed Canadians cov- 
ered by UI has dropped dramatically. 
In 1990, 87 per cent of the unemployed 
qualified for benefits. By 1993, due to 
changes brought in by the Mulroney 
government, that figure had dropped 
to 64 per cent. When the federal Liber- 
als formed the government two years 
ago, they too slashed UI, leaving only 
50 per cent of the unemployed eligi- 
ble. 

The current legislation will increase 
the hours needed to qualify for ben- 
efits, reduce the amount of benefit, and 
penalize seasonal and part-time work- 
ers, among others. The CLC predicts 
that two-thirds of the unemployed will 
no longer receive any protection from 
UI. 


Tragic Lrony Of UI 
According to Riche the tragic irony 
is that UI is a completely self-funded 


PROUD TO SERVE 


Tall to as for 
Speoit 
GM Employee Diseounts 


725-6501 } 


P—— .asten 


OSHAWA 
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program. The federal government does 
not share in any portion of the premi- 
ums. The program also boasts an an- 
nual surplus. The surplus at the end of 
this fiscal year will be more than $2 
billion and despite these latest cuts, the 
cumulative surplus will be $7 or $8 bil- 
lion next year. 

Riche pointed out that with no fur- 
ther changes to the existing program 
the government would meet the ex- 
penditure reduction targets for UI that Blaming The Victims 
the Finance Minister set last Febru- “Minister Lloyd Axworthy and his 
ary. callous Liberal cohorts don’t care about 
those who cannot find work. They 
don’t want to take responsibility for 
the lack of jobs in this country,” added 
Riche. “They see young people, 
women, seasonal workers left out in 
the cold to fend for themselves. They 
would rather blame the victims, blame 
the less fortunate, blame the employed 
for problems they were elected to 


do it on the backs of the unemployed 
— it’s all quite dishonest and very, very, 
heartless.” 

Riche also asked what has happened 
to the vision of a high-skilled, high-wage 
economy that was supposed to result 
from economic restructuring. “If we are 
moving to a high wage future, why are 
we pushing the unemployed into low 
wage jobs?” 


A Plan To Meet Deficit Target 

“Let's be clear about this,” explains 
Riche. “The UI program is healthy fi- 
nancially. This legisiation is just a way 
of robbing Canadians of their unem- 
ployment benefits. This is not a totally 
kneejerk reaction — there’s a plan here. 
Finance Minister Paul Martin wants to 
meet his deficit target and he wants to solve.” ¥ 
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Durham Medical 


92 Simcoe St. N., Oshawa, Ont. L1G 482 
728-1112 


Did You Know: Incontinence supplies are a benefit on 
your Green Shield extended health coverage. We bill 
direct. For more information call 728-1112. 
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FOR SALE 


1994 Lumina 2-tone van, 26,000 
km, 6 cyl. tint, tilt, air, fwd, cruise, 
tape deck, paid $28,000, asking 


$20,000. Call: 905-728-4465. 
Men's ski boots, size 7 1/2 , ex- 
cellent condition, $75 or bo; din- 
ing room light fixture, 5-light $50 
or bo. Call: 905-987-4276 


York 8000 weight bench with 
straight bar and two dumbbeils 
140 Ibs. incl. $35. Call: 436-6772 


Napanee, 1.6 acre building lot, 
deeded water access to Bay of 
Quinte, survey, hydro, well, sev- 
eral trees, asking $29,000. Call: 
725-5329 


Kenmore dishwasher, good 
working order, built-in, white, 
$125 or bo. Call: 697-1472 


1988 Caprice, white, good con- 
dition, 155,000 km. Call: 723- 
9906 


Purebred Persian kittens and 
adults, kittens born Oct. 12, 2 
black, one red. Call: 905-432- 
7063 


Level and dual socket set, steel 
case with bits, long socket set. 
Call: 723-3339 


Dark brown leather chair; brass 
door with glass screen for fire- 
place, never used; set of lug- 
gage, beige; one large blue car- 


pet. Call: 725-3152 


Crane Viking Junior heating sys- 
tem beiler with gun-type burner 
included. Call: 725-3916 


1993 Skidoo Safari L, single bed 
trailer, excellent condition 


$3,300. Call: 905-728-0853 
Ladies biack winter dress coat, 
silver fox fur collar, size 5-7, new 
$750 sacrifice $250, worn less 
than 12 times. Call: 725-3102 


2 pc. green & black Choko 
snowmobile suite, rated for 20-30 
below, ladies small, fits like me- 
dium, like new, only worn 3 or 4 
times, bought for $580, will sell 
for $320. Call: 723-1058 or 721- 
0552 


El Degas 12 string guitar, well 
taken care of, mint condition, ask- 


ing $300 or bo. Call: 623-1325 

1989 Chev 1/2 ton, 305, automatic 
4 speed, am/fm, sliding rear win- 
dow, box liner, two tone, excel- 
lent condition, 120,000 kms, certi- 


fied, $8900. Call: 705-277-9157 
Attention brew makers, 140 glass 
bottles, 16 0z., $20 firm. Call: 987- 
4846 


Travel anywhere with a lifetime va- 
cation club membership, 1 bed- 
room resorts, luxury 
accomodations, holidays to re- 
member and cherish. Call: 576- 
7668 


Men’s roller skates, size 12. Call: 
728-6646 


1986 Chev Silverado 350, air, tilt, 
tint, cruise, aluminum mags, good 
tires, $2600, cap available. Call: 
905-728-2052 


OSHAWORKER 
DEADLINE 
For The 


February Issue 


Is 

Frid 
January 1 
at 4:00 p.m. 


, 1996 


Washer & dryer $375; 24" stove 
$225; apt. washer & dryer $400; 
electric lawnmower $35, ail in ex- 


cellent condition. Call: 728-9203 


Taurus 29 ft trailer, roll-up awn- 
ing, 4 piece bathroom, sleeps 8 
with master bedroom, pull-out 
couch, A-1 condition, $5000 or bo 
or will trade. Call: 404-2155 


1994 Polaris XCR 440 
snowmobile, plastic skis, Fox 
shocks, carbides, studded cover, 
1200 mi., $3800; 1973 Yamaha 
338 mint, $500. Call: 576-3474 


1989 Skidoo Mach | 580cc, ski- 
skins, new sliders, handlebar and 
thumb warmers, cover, asking 
$4,000 or bo. Call: 623-2639 


Heavy duty stove, 24 in. $125; 
folding chairs $11 each; 220 elec- 
tric forced air furnace with wiring 
$225; new parts for 1984 Ford 
LTD Brougham. Gall: 905-728- 
0668 


E flat alto saxophone $350; B flat 
tenor saxophone $600. Call: 436- 
2166 


Two end tables, solid oak, built-in 
radio, record player, speakers; doll 
carriage, blue and white, like new. 
Call: 905-655-4565 
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1990 Chev 4x4 Tracker, grey 
hardtop, 188,000 km, certified 
$6300. Call: 905-623-3603 


Rhodes 73 electric piano, fullsize 
keys, Yamaha bass amplifier, 
good condition $500. Call: 668- 


6176 after 6 pm 


Paintball gun F1 Illustrator with 12 
oz. tank, laser dot scope, 150 rd. 
loader, rifled barrel, mint condi- 
tion, $300 or bo. Call: 905-263- 
2971 


Muskrat fur coat, size 8, excellent 
condition, asking $400. Call: 723- 
6790 


Small woodstove, 3 years old, 
$150. Call: 434-6103 


Winchester Klondike Gold Rush 
Commemorative Rifle, 1896-1899, 
never fired, original packaging, 
mint condition, 1 box ammo, ask- 


ing $1000 or bo. Call: 433-4093 
Cultivator, 2 pt. h. 12 ft.; 
woodsplitter for tractor; lumber, 
3x8x14 BC fur; drapery tracks. 
Call: 905-623-2646 


1987 Chev camper van, 305 V8 
auto, 85,000 km, pw, pl, cruise, 
excellent condition, fridge, stove, 
furnace. Call: 905-263-2340 


Bic sports ski racks, crossbow with 

scope, JVC car radio, am-fm cas- 

sette, Commadore computer and 
rinter. Call: 576-6536 


1987 Plymouth Sundance, 5 
speed, 4 door, black, 2.2L, excel- 
lent condition, asking $1,800 or 
bo. Call: 905-725-2251 


Peas OSHAWORKER Casstiod ag 


% 


The OSHAWORKER Classified Ads 
Please print your ad below: 
1. 2. 3. 4. 5. 
| 6 7, 8 9 10. 
P44. 12 13. 14. 15. l 
l I 
| 16. 17. 18. 18. 20. I 
Phone #: Name Serial #: ! 
I I 
NOTE: [ 
THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER. | 


=-------~- ~~~ 


JANUARY 1996 THE OSHAWORKER 45 


Wall unit, 3 sections $250; inkjet 
printer $175; stand for Sony 27 
in. TV $40, Call: 433-0393 


3 bedroom bungalow, newly deco- 
rated, inlaw apt., w/o to deck, 
fenced, new gas furnace, $4,000 
down, assume $126,000 mort- 
gage. Call: 905-702-0584 
Portable ice fishing hut, $125 or 
bo. Call: 728-4287 


4 tires 195/70R/14, $50. Call: 905- 
721-1650 


Admiral side by side fridge and 
stove, almond, $450 for the pair. 
Call: 723-1777 


Humidifier, 11 months old, best 
offer. Call: 438-8439 or 728-2778 


Moving sale; house, Whitby Town 
Square, 3 bed, 3 bath, C/A, C/V, 
pool, garage, double drive; house 
contents; tools, freezer, washer, 
dryer. Call: 430-7362 
1988 S10 122,000 kms, 4 cylin- 
der, 5 speed plus cap and tool 
box, $2,500. Call: 723-1769 


Tire and rim, size E-78-14, fits EZ 
loader boat trailer, best offer. Call: 
725-4203 


Snowblowers 8hp 26" Briggs mo- 
tor, 2- stage, $450; 5 hp 2-stage 
Ariens $300; 7 hp 24", 2-stage 
Ariens, like new, $400; 3 1/2 Toro, 
two cycle $200. Call: 576-2401 


4984 Chevette, new paint, $1,500; 
1982 Ford Explorer $1,500; 
20'x20' walk-around display, 50 
light chasser system, revolving 
sign $1000. Call: 786-2960 
Yamaha-BW 80cc trail bike; fat 
tires, good condition; also storm 
windows, trailer hitch for Pontiac 
car. Call: 725-6949 


Sharp stereo music system, $100 
firm, excellent condition. Call: 905- 
723-2072 ask for Jeff 


Pfaff 7550, creative designer sew- 
ing machine, exclusive built-in dual 
feed combination, over 500 
stitches, asking $2,600. Call: 905- 
623-3589 


Wood fireplace, zero clearance, 4 
30” Selkirk pipes, 2 heatilators, 
flashing, spark screen, glass 
doors, extra grate, excellent con- 
dition, new $1,300 asking $500. 
Call: 905-344-7509 


Park model trailer, 38°x12’ in- 
cludes fridge, stove, loveseat, 
chair, full bath, deck, fully 
winterized, Trophy model, 5 yrs. 
old, excellent condition. Call: 786- 
2478 


Free to good homes only, mixed 
breed puppies, 8 weeks old on 
Feb. 8. Call: 905-623-8724 leave 
message 


CALL DERRICK THOMPSON (Sales Manager) 
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© 6 Cylinder Engine © Power Mirrors 
e 4 Speed Auto 
© AirConditioning 


J CHEVROLET 
<NeW> 
1996 Lumina 


© Cruise Control 


CHEVROLET 


CNEW> 
1996 Cayauier 


© A.B.S. Brakes 
¢ Painted Bumpers 


'00-GM-DEALS 


*11995 


© Power Locks 

© Power Windows 
© Trunk Releuse 

© AM/FM Cassette 


Dual Air Bags 


SZero Down °265 
57995 Down 5199 


(36 months) — 

2200 L4 Engine = 3 year/60000 Kmi 

Dual Air Bugs Total Warranty 

© Roadside 
Assistance 
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Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave., E. Willowdale 


416-491-2000 
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FOR RENT 


1 bedroom basement apt. $450/ 
month includes utilities, fridge, 
stove, 4 pc. bath, available im- 
mediately. Call: 404-9694 
House, $850/month, north of 
Oshawa, available Feb. 1, 3 bed. 
2 bath, stove, fridge included. 
Call: 905-723-6826 


Room for rent, shared accom- 
modation in |arge house to share 
with two others. Call: 571-3851 
ask for Steve 


3 bed. bungalow, newly deco- 
rated, available Jan. 1/Feb. 1, 
$900/month plus utilities, 3 & 4 
pc. bath. Call: 579-9167 
Algonquin area, log cottage on 
lake, good skiing, snowmobiling, 
3 bed. 2 bath, electric furnace, 
immaculate, no smokers, no 
pets. Call: 613-637-2836 

One bed. apt., newly decorated, 
private entrance, 5 min. to Fab 
or OGH, $470/month, all appli- 
ances & utilities included, avail. 
from Feb. 1. Call: 263-8296 or 
434-2575 


Biackstock, one bedroom apart- 
ment; spacious and clean, 4 pc. 
bath, ne pets, heat included, suit- 
able for one person, references, 
rent $600/month. Call: 986-4668 


Scooters 


Lift Chairs 


The 
Oshaworker 
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$400 monthly, four rooms fully fur- 
nished and carpeted, basement 
apt., close to south General Mo- 
tors, shopping, Bloor St. W. and 
Park Rd. S. Call: 728-0079 


WANTED 


Man's 18 speed Norco mountain 
bike, Sasquatch or Bush Pilot, 26", 
must be in good condition. Call: 
987-4405 


SERVICES 


Are you the spouse or relative of 
a problem drinker and seeking 
help? Call: Al-Anon 728-1020 
Distress Centre. Telephone be- 
frienders. Available 24 hrs/day. 
Call: 433-1121 or 985-3434 


Pregnancy Help Centre of Dur- 
ham. Helping women in crisis. All 
services provided: pregnancy test- 
ing, counselling, baby clothing and 
equipment. Call: 430-0805 
Video productions, convert old 
8mm films to video, foreign vid- 
eos converted to & from any coun- 
try, weddings, anniversaries 
fiimed. Call: 436-2992 


Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs « Aquatec Bath Lifts 
e Wheelchairs * Walkers ¢ Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 
e Bathroom Aids ¢ Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


Jor people who matter hh from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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Five Great Reasons 
For A Credit Union Loan 


By Marcel Lamothe 
Loan Services Manager 


Make sure that you talk to one of our “Loan Arrangers” to see how you can take 
advantage of our low interest rates, our flexible terms and our fast and friendly serv- 
ice... find out how a Credit Union loan can really save you money. 


On an AutoLoan... one of our members 
saved $2,394.97 by transferring his car loan to our 
Credit Union and by taking advantage of our low 
| AutoLoan rates... at 8.75 per cent (fixed for up 
| to five years) our AutoLoan rates are very, very 
competitive. 


| On a Mortgage Loan... of about 
} $140,000.00 with one of our competitors, one of 
| our members had to pay a pre-payment penalty, 
because of an interest rate differential provision, 
| of $11,200.00 upon the sale of the family home. 
With a Credit Union mortgage there would 
| have been no interest differential or pre-pay- 
| ment penalty. 


| On a Credit Union Mortgage... 
| the Credit Union saved one of our members 
| $1,484.82 when the family was fortunate enough 
to win a lottery... and we allowed a pay out of 
the mortgage loan with no penalty fees. We’ve 
always had very flexible terms on our mortgage 
and we’ve decided that we will continue to of- 
| fer all of our great features and match any 
other features that our members might find. At 
your Credit Union, you really do get the best mort- 
gage deal around... and we’re committed to keep- 
ing it the best. 


Just on Credit Life Insurance | 
Alone... one of our competitors was found to | 
be charging $1,079.53 for credit life insurance on 
a loan of $22 thousand. Our member took out a | 
Credit Union loan, for the same amount and term, 
and the credit life insurance was $436.63...a sav- | 
ings of $642.90. | 


On a Consolidation Loan... for 
those members who have amounts owing on vari- 
ous credit cards and who might qualify for a Credit | 
Union Consolidation Loan... the savings can add 
up to thousands of dollars. For example... $15 
thousand in credit card loans with annual interest | 
rates of 28 per cent would require monthly pay- 
ments of $467.05... by consolidating those credit | 
card loans with a single Credit Union loan, at 14.50 
per cent, the monthly payment would amount to | 
$352.92...a monthly savings of $114.13... this 
would amount to a total savings of some 
$6,837.80. 


As a Rule of Thumb... make sure that | 
you talk to one of our “Loan Arrangers” to see how 
you can take advantage of our low interest rates, 
our flexible terms and our fast and friendly serv- 
ice... find out how a Credit Union loan can save 
you money. 
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Auto Workers Community Credit Union 
Everything your financial institution should be. 


Oshawa Bowmanville Orono 
728-5187 623-7890 983-5561 


CAW = TCA 


CANADA 
LOCAL 222 


Meetings 


The General Membership meeting is held 
the First Thursday of every month 
at 7:30 p.m. except July and August. 


The General Motors Unit meeting is held 
the Third Thursday of every month 
at 7:30 p.m. except July and August. 


The Retirees’ Chapter meeting is held 
the First Monday of every month 
at 1:00 p.m. 
except July and August. 


ALL MEETINGS HELD AT THE CAW LOCAL 222 HALL, 1425 PHILLIP MURRAY AVENUE 
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